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Dear Parents,

It is my privilege to present the Annual Report of the Board of Governors for the academic 
year 2024ς2025. This report reflects the many accomplishments of our school community 
over the past year and demonstrates our continued dedication to delivering the highest 
standards of education, pastoral support, and personal development for every student in 
our care.

The year has been one of considerable success, highlighted by excellent examination 
results at GCSE, AS, and A-Level. Our students have shown remarkable determination, 
commitment, and aspiration, achieving results that reflect both their hard work and the 
expertise and dedication of our teaching staff. The encouragement and support provided 
by families have also played an important role in these achievements. Together, these 
successes strengthen our well-established reputation for academic excellence and our 
determination to ensure that each student is supported in reaching their full potential.



In addition to academic success, our students continue to benefit from a rich and balanced 
curriculum complemented by an extensive extra-curricular programme. Opportunities in 
sport, music, drama, and a wide range of clubs and societies allow students to develop 
their interests, build confidence, cultivate leadership skills, and foster a lifelong enthusiasm 
for learning. 

The continued success of these activities is made possible through the generosity and 
commitment of our teaching and support staff, whose dedication extends well beyond the 
classroom.

One of the greatest strengths of our school lies in the strong partnership that exists 
between staff, students, and parents. This collaboration creates a supportive and 
encouraging environment in which young people are empowered to achieve their best. 
The involvement and support of parents and guardians are greatly valued and contribute 
significantly to the sense of community and shared vision that characterises our school.

As a school that values reflection and development, we remain committed to ongoing self-
evaluation and improvement. By regularly reviewing our practice, we aim to strengthen 
the educational, pastoral, spiritual, and extra-curricular experiences we offer. Each year 
provides an opportunity to build on previous successes while continuing to develop our 
provision for the benefit of all students.

We look forward with confidence to another year of achievement and progress, remaining 
fully committed to providing an educational environment where young people can flourish, 
grow, and realise their potential.
I hope that you find this report both informative and engaging as you reflect on the many 
accomplishments of the past year.

YoursSincerely,

Principal





Our Vision

ÅEach one of us is unique, created by a unique God, for a unique purpose

Å{ǘΦ 5ƻƳƛƴƛŎΩǎ ƛǎ ŀ ŎƻƳƳǳƴƛǘȅ ŎƻƳƳƛǘǘŜŘ ǘƻ Ƴǳǘǳŀƭ ǊŜǎǇŜŎǘ ǿƘŜǊŜ ŜǾŜǊȅ ƛƴŘƛǾƛŘǳŀƭ ƛǎ ǾŀƭǳŜŘΣ 
respected, encouraged and empowered to reach her/his potential in an atmosphere of love, 
forgiveness, honesty, openness and optimism.

ÅWe are committed to celebrating difference, to promoting equality, self-belief and a culture 
of confidence where success is celebrated.

ÅWe strive to unlock our individual and collective potential and to be prepared to meet the 
challenges and opportunities of the twenty-first century, reflecting our strong Dominican 
ethos.

Our Aims
ÅTo bring our students to a full understanding of our Catholic faith and to promote Christian 

values and attitudes in all members throughout the school community

ÅTo awaken in students a sense of their dignity and self-worth and to promote self-confidence

ÅTo promote the physical, emotional and mental well-being of all our students and staff

ÅTo create warm, caring and positive relationships between all members of the school 
community and to inculcate in all members of the community respect for, and sensitivity to, 
the dignity, feelings, and rights of others

ÅTo promote the values of good citizenship throughout the school community

ÅTo build an effective partnership between parents, students, staff and the Board of 
DƻǾŜǊƴƻǊǎ ŀƴŘ ǘƻ ǿƻǊƪ ǘƻƎŜǘƘŜǊ ǘƻ ŦǳƭŦƛƭ ǘƘŜ ǎŎƘƻƻƭΩǎ Ǿƛǎƛƻƴ

ÅTo be a learning community for the development of all

ÅTo optimise the opportunities for our pupils through links with the wider community

ÅTo ensure that our students and staff are prepared effectively for the changing world in the 
21st century

ÅTo ensure that our students have access to a wide range of learning opportunities

ÅTo develop a culture of high achievement among all pupils with every pupil reaching their full 
potential
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Income Statementfor the year ended 
31 March 2025

31.3.25 31.3.24

£ £

INCOME

Dept. of Education grants 7,069,492 6,808,886

Other Operating income 88,889 86,746

________ ________

7,158,381 6,895,632

EXPENDITURE 

Teaching staff costs 4,861,468 4,447,502

Non-Teaching staff costs

Other Operating costs

(DEFICIT)SURPLUS FOR 

THE

FINANCIAL YEAR

1,173,650

1,243,725

7,278,843

________

(120,462)

_______ 

1,023,788 

1,031,489

6,502,779

________

392,853

_______ 



Fundraising 2024-25

CorrymeelaCommunity £429.60

Habitat for Humanity £227.00

Concern Worldwide £290.00

Macmillan Cancer Support £890.00

Trocaire £4,225.00

Women's Aid Federation NI £1,000.00

Northern Ireland Hospice £1,000.00

The Welcome Organisation £1,135.00

SVP £4,060.00

One Pill Will Kill £300.00

Total £13,556.60



Security

A security risk assessment has been completed.All security 
issues have been addressed and the monitoring of levels of 
security is continually assessed by the Principal and reported to 
the Board of Governors.

The school has door entry systems in place.  Staff are provided 
with fobs which allow them to gain access to all doors which 
have security systems.  These systems reduce the risk of visitors 
entering the school building without permission. 

All visitors to the school must report to the reception and must 
ǎƛƎƴ ǘƘŜ ǾƛǎƛǘƻǊǎΩ ōƻƻƪΦ 

CCTV provides monitoring of all main entry points to the school.

An intruder alarm is fitted. This is monitored externally, and 
instances of alarm are reported to the key holders. 

There is security provided by Cobra Security after school from 
3.30pm until 11pm every evening during the week with a 
reduced presence at the weekends. 



Staffing and Recruitment 2024-25 

Several recruitment exercises were carried out to replace staff who 

left at the end of this year. The following posts were filled by the 

following:

ÅTeacher of Chemistry ςMiss Autumn McLaren 

ÅTeacher of Geography ςaǊǎ IŀƴƴŀƘ hΩbŜƛƭƭ ό/ŀǊŜŜǊ .ǊŜŀƪύ

ÅTeacher of Maths ςMr Alex Cheshire(Career Break)

ÅTeacher of Maths ςMiss Laura McCurdy (Career Break)

ÅTeacher of Irish ςMiss Marie Claire Hughes (Career Break) 

ÅMrs Cassidy - Head of Year on a permanent basis

ÅMiss Tweed- Head of year on a temporary basis to cover a maternity 
leave.

ÅMiss McCartan -Teacher of music one year temporary to cover a Career 
break.

ÅMiss Horner- Teacher of Chemistry on a permanent basis.

ÅTeacher in Charge of Identifying, Celebrating and Embedding Success 
(Temp for 2yrs)ςMs Cliodhna McNeill 

ÅAssistant Head of CEAIG (Temp for 2yrs) ςMr Ciaran Crudden 

ÅAssistant Examinations Officer (Temp for 2yrs)ςMs Catherine Cauley 

ÅTemporary Head of Year 10 to cover a period of maternity leaveςMiss 
Katy Tweed.

ÅTemporary coordinator of Oracy to cover a period of maternity leaveς
Miss Katy Tweed.

ÅTemporary coordinator of KS3 Science to cover a period of maternity 
leaveςMiss Niamh Howell 



Staff Training 2024-2025
Training Date

Being Well Doing Well:  S Clerkin (Education Authority) 21st August 2024

SEN Training: Meeting the needs of our students 

Ms M Kennedy and Ms D Kelly

22nd August 2024

QUB Research School Launch 28th August2024

Adaptive teaching: putting evidence into action in the classroom.
Professor Daniel MuijsQUB

28th August2024

Introduction to Sourcing and Using Research Evidence in the Classroom
Dr Caitlin Donnelly & QUB

28th August2024

Sharing Best Practice: Putting evidence into practice in the classroom.
A) Digital Skills: promoting oracy  ( C Waters)

B) Adaptive Teaching: Dual Coding (A Doherty, C McNeill)
C) Adaptive Teaching: Interleaving (M Cassidy, L Hunt)

5ύ 5ƛƎƛǘŀƭ {ƪƛƭƭǎΥ LƴǘŜƎǊŀǘƛƴƎ !L ƛƴǘƻ ŎƭŀǎǎǊƻƻƳ ǇǊŀŎǘƛŎŜ ф ό! wŀƛƴŜȅΣ I hΩbŜƛƭƭ

Safeguarding Training: P McNulty 10th September 2024

Promoting Positive Behaviour (Dr N Booth & Dr J Ferguson QUB) 25th September 2024

Dyslexia: Classroom approaches and strategies in the secondary school 8th October 2024

Trusted Colleague Network and Affirming Excellence in Learning and Teaching4th November 2024

Adaptive Teaching: Dialogic Teaching 12th November 2024

Numeracy across the curriculum: Miss M Cassidy and Mr L Linden 15th November 2024

Teacher Professional Reading & Collaborative Discussion: Adaptive Teaching 17th February 2025

Sharing Best Practice: Putting evidence into action in the classroom
A) Effective Scaffolding: an evidence based approach (Miss MC Hughes)

B) Revision Mats and Cognitive Load Theory (Miss N Howell)

17th February 2025

GDPR training 17th February 2025

Bereavement Training 18th March 2025



Curriculum 2024-25
ÅKey Stage 3 Curriculum Plan 2024-25
 
 
Subject 

Number of periods per week 
 

 
Year 8 

 
Year 9 

 
Year 10 

English 
 

6 6 6 

Maths 
 

6 7 6 

Religious Studies 
 

3 3 3 

Spanish 
French 
Irish 
Gaeilge 
 

4 
4 
4 
4 

4 
4 
4 
4 

4 
4 
4 
4 

Art 
Music 
Drama 
Technology & Design 
Home Economics 
Pupil Voice 

2 
2 
2 

Carousel 
Carousel 

 

2 
2 
2 

Carousel 
Carousel 

1 

2 
2 
1 
2 
2 
 

Geography 
History 

3 
3 

3 
3 

3 
3 
 

Science 
Biology 
Chemistry 
Physics 

7 
- 
- 
- 

7 
- 
- 

- 
2 
2 
2 
 

PE 
ICT 

2 
2 

2 
 

2 
2 
 

LLW 1 1 
 

1 

Pastoral Care 1 1 1 
 

Carousel :Computer Programming 
(Coding)/Technology & 
Design/Home Economics 

2 
(12/13 weeks 

each) 

2 
(12/13 weeks 

each) 

- 

 



Curriculum 2024-25 
Key Stage 4 Curriculum Plan 2024-25

Compulsory Subjects (brackets indicate the number of periods)

¶ English Language and English Literature (8)

¶ Mathematics (students with a proven ability in Maths will be selected 
to study Further Maths also)- (7/8 periods for GCSE Maths/GCSE 
Further Maths)

¶ RE (5)

¶ LLW/Careers (1 or 2 depending on GCSE Maths/GCSE Further Maths) 

¶ PE (2)

Additional Subjects-students choose 5 subjects according to the following 
timetable blocks:

Block A .ƭƻŎƪ . .ƭƻŎƪ / .ƭƻŎƪ 5 .ƭƻŎƪ 9

5ƻǳōƭŜ ŀǿŀǊŘ м !Ǌǘ Double award 1

5ƻǳōƭŜ ŀǿŀǊŘ н 5ǊŀƳŀ 5ƻǳōƭŜ ŀǿŀǊŘ н

5ƻǳōƭŜ ŀǿŀǊŘ о IƛǎǘƻǊȅ 5ƻǳōƭŜ ŀǿŀǊŘ о

!Ǌǘ Digital¢ŜŎƘƴƻƭƻƎȅHealth andSocial 
/ŀǊŜ

CǊŜƴŎƘ Chemistry

.ƛƻƭƻƎȅCǊŜƴŎƘ LǊƛǎƘ History 5ǊŀƳŀ

Business IƛǎǘƻǊȅ t9 Healthand{ƻŎƛŀƭ /ŀǊŜDŜƻƎǊŀǇƘȅ

Gaeilge aŜŘƛŀ {ǘǳŘƛŜǎPhysics LǊƛǎƘ IƛǎǘƻǊȅ

IƛǎǘƻǊȅt9 Technology 
&5ŜǎƛƎƴ

aǳǎƛŎ {ǇŀƴƛǎƘ

Spanish {ǇŀƴƛǎƘ

Technology &5ŜǎƛƎƴ

Final Y11 Blocks for 2024-25



ÅKey Stage 5 Curriculum Plan 2024-25

ÅPupils usually study four subjects in Year 13.  All students complete at least three of 
these subjects 

Åat A2 level. 

Option A Option B Option C Option D Option E

Biology DigitalTechnology Biology Chemistry Biology

Health & 
SocialCare

English BusinessStudies English Chemistry

Irish Finance French Geography Drama

Physics History Health & SocialCare Applied ICT History

Politics Maths Media Studies Maths Sports Studies

RE Psychology Politics Psychology Physics

Spanish Sociology SoftwareSystems Sociology

Drama Art Further Maths TD

Music

Y13 Blocks for 2024-25



A2 Results ïHeadline Figures

2019 2021 2022 2023 2024 2025

3+A*-C 88% 98% 93% 
(128)

96.2% 94.4% 93.3%

3+A*-B 66% 84% 73% 
(101)

77.6% 72.3%

3+A*-A 17% 49% 41% 
(56)

35% 22% 25.2%

4+A*-A 3% 8% 8.7% 
(12)

6.7% 
(9)

4% 5.9%

%A*/A 47%
(14% A*)

69% 64% 
(26.9%
A*)

59% 
(22%)

49.7%
(18.2%A*)

53.9%
(20.1%)

%A*/B 85% 92% 89% 89% 82% 85.3%

%A*/C 96% 99% 98% 99% 97% 96.8%



AS Results ïHeadline Figures

2019 2021 2022 2023 2024 2025

3+A-C 80.5% 99% 92% 88.8% 85.8% 90.6%

3+A-B 55% 85% 76% 66.4% 67.2% 60%

3+A 22% 45% 33% 28% 30.6% 17.5%

4+A 6.5% 20% 17% 13.4% 12.7% 7.5%

%A/A 43.7% 56% 50% 50% 39%

%A/B 74% 86% 79% 79.5% 72%

%A/C 89% 96% 92.3% 92.9% 91.7%



GCSE Results Headline Figures

2019 2021 2022 2023 2024 2025

7+A*-
C
Inc 
E&M

97% 100
%

100% 97.8% 98.8% 99.4%

7+A*-
B
Inc 
E&M

85% 87% 81% 81.8% 84.6%

% A*
24.7
%

26.3% 26.2% 17.6% 26.8%

%A*/A 67% 71.8% 71.5% 64.3% 70.9%

%A*/B 88.8
%

89.7% 89.3% 87.5% 88.2%

%A*/C 99% 100% 98.8% 98.6% 98.9%



GCSE Results Headline Figures

Pupils 
with

2019 2021
%

2022 
%

2023
No and %

2024
No and %

2025
No and %

мм !Ωǎ 4.9 5.44 8 
(5.75%)

3
(1.8%)

5
(3.2%)

ҔҐмл!Ωǎ21.2 22.45 33
(23.74%)

36 
(21.8%)

49
(31.4%)

ҔҐф!Ωǎ 34.7 37.41 55
(39.56%)

52 
(31.5%)

68
(43.6%)

ҔҐу!Ωǎ 43.2 52.38 77
(55.39%)

70 
(42.4%)

80
(51.3%)

ҔҐт!Ωǎ 53.1 58.50 86
(61.87%)

82 
(49.7%)

95
(60.9%)

ҔҐс!Ωǎ 60.2 63.95 94
(67.62%)

98 
(59.4%)

109
(69.9%)

ҔҐр!Ωǎ 70.2 68.03 100
(71.94%)

106 
(64.2%)

115
(73.7%)



A Level Achievement by Subject 
2024-2025

Subject Entries % A*-A % A*-B % A*-C % A*-E 
Arabic 5 60% 80% 100% 100%

Art and Design 11 63.6% 90.9% 100.0% 100.0%

Biology 32 34.4% 78.1% 93.8% 100.0%

Business 6 16.7% 50.0% 66.7% 100.0%

Chemistry 20 65.0% 85.0% 100.0% 100.0%

Systems Software Development 5 60.0% 100.0% 100.0% 100.0%

Design and Technology 5 60.0% 100.0% 100.0% 100.0%

Drama and Theatre Studies 18 55.6% 100.0% 100.0% 100.0%

English Literature 20 55.0% 90.0% 100.0% 100.0%

Finance 19 52.6% 78.9% 100.0% 100.0%

French 2 0.0% 100.0% 100.0% 100.0%

Geography 7 28.6% 85.7% 100.0% 100.0%

Government and Politics 31 38.7% 64.5% 87.1% 100.0%

Health and Social Care 25 32.0% 88.0% 100.0% 100.0%

History 19 57.9% 68.4% 89.5% 100.0%

ICT 2 50.0% 100.0% 100.0% 100.0%

ICT 11 100.0% 100.0% 100.0% 100.0%

Irish 14 100.0% 100.0% 100.0% 100.0%

Mathematics 34 70.6% 88.2% 100.0% 100.0%

Media 14 42.9% 71.4% 92.9% 100.0%

Music 3 33.3% 100.0% 100.0% 100.0%

Physics 15 33.3% 86.7% 93.3% 100.0%

Psychology 16 12.5% 75.0% 93.8% 100.0%

Religious Studies 9 44.4% 77.8% 100.0% 100.0%

Sociology 16 56.3% 87.5% 100.0% 100.0%

Spanish 11 72.7% 100.0% 100.0% 100.0%

Sport / P.E Studies 21 95.2% 95.2% 100.0% 100.0%

Sport / P.E Studies 1 100.0% 100.0% 100.0% 100.0%



GCSE Achievement by Subject  
2024-2025

Subject Entries % A*-A % A*-B % A*-C % A*-E

Arabic
1 100% 100.0% 100.0% 100.0%

Art and Design
34 97.1% 100.0% 100.0% 100.0%

Biology
19 100.0% 100.0% 100.0% 100.0%

Business 
18 44.4% 66.7% 88.9% 100.0%

Chemistry
19 100.0% 100.0% 100.0% 100.0%

Design and Technology 
20 65.0% 100.0% 100.0% 100.0%

Drama and Theatre Studies 
33 90.9% 97.0% 100.0% 100.0%

English Language 
162 66.7% 91.4% 100.0% 100.0%

English Literature 
159 71.1% 89.3% 99.4% 99.4%

French 
39 66.7% 84.6% 100.0% 100.0%

Gaeilge 
7 100.0% 100.0% 100.0% 100.0%

Geography 
19 73.7% 84.2% 100.0% 100.0%

Health and Social Care 
39 35.9% 79.5% 100.0% 100.0%

History 
110 61.8% 78.2% 96.4% 100.0%

ICT 
15 93.3% 93.3% 93.3% 100.0%

Irish 
49 91.8% 98.0% 100.0% 100.0%

Mathematics 
162 74.7% 93.2% 100.0% 100.0%

Mathematics: Further 
83 74.7% 88.0% 100.0% 100.0%

Media 
23 65.2% 91.3% 100.0% 100.0%

Music 
13 84.6% 100.0% 100.0% 100.0%

Physics 
19 89.5% 100.0% 100.0% 100.0%

Religious Studies 
157 66.9% 81.5% 93.0% 99.4%

Science: Double Award 
127 60.2% 79.5% 99.6% 100.0%

Spanish 
47 80.9% 91.5% 100.0% 100.0%



Admissions 2024-25 and Leavers 
Destinations 2024-25
Å2025 ςApproved Admission ς141

ÅLeavers Destinations 2024 

Higher  
Education 

Further 
Education 

Employment / 
Training

Higher 
Apprenticeship

Gap Year 

118 1 2 0
Total = 121 
students                                           

Intake for 2025-26

Band 1 Band 2 Band 3 Band 4 Band5 Band 6 Total

Applied Accepted App Acc App Acc App Acc App Acc App Acc App Acc

91 91 35 35 13 13 12 2 9 0 11 0 171 141



Parent Link 2024-2025

¢ƘŜ tŀǊŜƴǘǎΩ !ǎǎƻŎƛŀǘƛƻƴ όtŀǊŜƴǘ [ƛƴƪύ ŎƻƴǘƛƴǳŜŘ ƛǘǎ ǎǘŜǊƭƛƴƎ ǿƻǊƪΦ 

ÅThey organised a Fancy Dress Cinema night for Halloween in October and 
a St Patricks Day Disco in March 

ÅA Christmas Wreath Workshop was enjoyed by parents and staff alike on 
оǊŘ 5ŜŎŜƳōŜǊ нлнрΦ ¢Ƙƛǎ ǊŀƛǎŜŘ ϻслл ŦƻǊ ƭƻŎŀƭ ŎƘŀǊƛǘȅ ΨtǊŜǘǘȅ ƛƴ tƛƴƪΩΦ 

ÅParents helped as ambassadors at the school Open Day in January.One 
parent addressed the prospective parents. 

ÅParent Link raffled off a widescreen smart TV to raise £900 for the 
charities associated with the School Bazaar. 

ÅOrganised a Trip to London and sold tickets to raise funds. 

ÅParent Link financed a range of pupil projects and activities throughout 
the year including: 

ÅBreakfast Club students avail of every morning.

ÅHoodies for the IT trip and the Music trip.

ÅA meal for the Mock Magistrates in London. 

ÅA contribution towards the Year 8 panto and Year 8 outdoor pursuits day. 

ÅNew equipment for the Camogie and basketball team in All Ireland 
competitions. 

Å5ƻƴŀǘƛƻƴ ǘƻǿŀǊŘǎ ǘƘŜ .ƻǎǘƻƴ ǘǊƛǇ ŦƻǊ ƻǳǊ 5ƻƳƛƴƛŎŀƴ Ψ{ƛǎǘŜǊǎ LƴΩ ǎǘǳŘŜƴǘǎΦ 

ÅSports Awards - Donated prizes for Sports Awards Raffle and Bronze 
Sponsorship towards trophy's 

ÅGirls into Electronics Paid Entrance Fees

ÅPizza for group who travelled to Corrymeela

ÅLamps for SEN Room

ÅAutism NI donation



QUB Research School

The QUB Research School Initiative- Launch August 2024

A Pioneering Model of Evidence-Informed School Improvement 

{ǘ 5ƻƳƛƴƛŎΩǎ ǿŀǎ ŘŜƭƛƎƘǘŜŘ ǘƻ ƭŀǳƴŎƘ ŀ ǇƛƻƴŜŜǊƛƴƎ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ vǳŜŜƴΩǎ 
University Belfast in August 2024. The QUB Research School Initiative, a strategic 
ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅ .ŜƭŦŀǎǘ ƛǎ ŘŜǎƛƎƴŜŘ ǘƻ ŜƳōŜŘ ǊŜǎŜŀǊŎƘ-informed 
practice at the heart of teaching, leadership, and school improvement.

The initiative aims to create a sustainable culture of evidence-informed practice by:

ÅEmbedding research into school self-evaluation and development planning

ÅAligning professional learning with high-quality educational research

ÅSupporting staff to critically engage with and conduct research

ÅStrengthening collaboration with higher education

ÅStructurally embedding research engagement across the school

The model includes:

ÅCƻǊƳŀƭ ŘŜǎƛƎƴŀǘƛƻƴ ŀǎ ŀ vǳŜŜƴΩǎ wŜǎŜŀǊŎƘ {ŎƘƻƻƭ

ÅExpert-led professional learning aligned to School Development Plan priorities

ÅStaff research sabbaticals with academic mentoring

ÅStudent research opportunities for Year 13 pupils

hǾŜǊŀƭƭΣ ǘƘŜ ƛƴƛǘƛŀǘƛǾŜ Ǉƻǎƛǘƛƻƴǎ {ǘ 5ƻƳƛƴƛŎΩǎ ŀǎ ŀ ǎŜŎǘƻǊ-leading model of sustainable, 
research-informed school improvement in Northern Ireland.



Research Mark Plus Accreditation

{ǘ 5ƻƳƛƴƛŎΩǎ DǊŀƳƳŀǊ {ŎƘƻƻƭ ŦƻǊ DƛǊƭǎ Ƙŀǎ ōŜŎƻƳŜ ǘƘŜ ŦƛǊǎǘ ǎŎƘƻƻƭ ƛƴ bL ǘƻ ōŜ 
awarded the prestigious Research Mark Plus Kitemark by the Chartered College of 
Teaching.

This accreditation, following external inspection, recognises our whole-school 
commitment to embedding evidence-informed practice in all aspects of teaching, 
learning, and professional development.

¢ƘŜ ƻǳǘŎƻƳŜ ǊŜǇƻǊǘ ŎƻƳƳŜƴŘŜŘ ǘƘŜ άǇƻǿŜǊŦǳƭ ƛƳǇŀŎǘέ ƻŦ ǘƘƛǎ ŀǇǇǊƻŀŎƘ ƻƴ ōƻǘƘ 
staff and students, and affirmed our role as a centre of excellence in research-led 
education.

This award is a clear reflection of the high-quality learning and teaching at St 
5ƻƳƛƴƛŎΩǎΣ ǿƘŜǊŜ ǊŜǎŜŀǊŎƘ ŀƴŘ ŜǾƛŘŜƴŎŜ ŀǊŜ ƴƻǘ ŀŘŘ-ons, but ingrained in everyday 
practice τshaping planning, pedagogy, and continuous improvement.

²Ŝ ǿŜƭŎƻƳŜ ǘƘŜ ŀǎǎŜǎǎƻǊǎΩ ŎƘŀƭƭŜƴƎŜ ǘƻ ŜȄǘŜƴŘ ƻǳǊ ƻǳǘǊŜŀŎƘ ŀƴŘ ŎǊŜŀǘŜ 
opportunities for staff to share best practice with partner schools and organisations. 
Over the next two years, we will focus on making this a reality.

tǊƛƴŎƛǇŀƭ aǊǎ hǊƭŀ hΩbŜƛƭƭ ŎƻƳƳŜƴǘŜŘΥ

άThis is a wonderful achievement for our school. I commend the dedication of our 
staff who have led this initiative with vision, professionalism, and a deep 
commitment to providing excellence in learning and teaching to ensure all of our 
students are able to achieve their very bestΦέ



QUB Aspire Research Academy

Lƴ {ŜǇǘŜƳōŜǊ нлнп {ǘ 5ƻƳƛƴƛŎΩǎ ǿŀǎ ŘŜƭƛƎƘǘŜŘ ǘƻ ƭŀǳƴŎƘ ǘƘŜ ŦƛǊǎǘ ŜǾŜǊ QUB 
!ǎǇƛǊŜ wŜǎŜŀǊŎƘ !ŎŀŘŜƳȅ ƛƴ ŎƻƭƭŀōƻǊŀǘƛƻƴ ǿƛǘƘ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅ .ŜƭŦŀǎǘΦ 

The initiative provides Year 13 students with the opportunity to undertake 
authentic academic research under the guidance of university mentors.

The programme aims to develop independent research skills, critical thinking, 
and academic rigour while giving students meaningful insight into university-
level study. Students work in research teams, design and conduct their own 
projects, and present their findings to an academic panel, receiving formal 
ŎŜǊǘƛŦƛŎŀǘƛƻƴ ŦǊƻƳ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅΦ

In 2024/25 academic year, projects explored issues such as social media and 
mental health, homework and achievement, curriculum preparation for life 
after school, and the impact of extracurricular sport. The Academy promotes 
high-level scholarship and supports progression to higher education.



Developing Reflective Practitioners: 
Research Sabbatical Initiative 

St 5ƻƳƛƴƛŎΩǎGrammar School for Girls launched its ResearchSabbatical
Programmein 2024ς2025in partnershipwithvǳŜŜƴΩǎUniversityBelfastaspart
of thevǳŜŜƴΩǎResearchSchoolinitiative. Theprogrammeenablesteachersto
undertakea four-week researchplacementat QUB,supportedby an academic
mentor, to design, implement, and evaluate evidence-based interventions
alignedwith SchoolDevelopmentPlanpriorities.

A key feature is the strong link between researchand classroompractice:
participants return to school to trial their intervention, analyseimpact, and
share findings with colleagues, governors, and university partnersτ
strengtheningwhole-schoolprofessionallearning.

Ms ShaunaMcLaughlinwas the first teacher to complete the sabbatical. Her
project focusedon dialogicteachingandits impacton studentengagementand
understanding, particularly within English Languagewhere speaking and
listening form part of assessment. Drawing on university expertise and
educationalresearch,she embeddedstructured classroomdialogue into her
teaching.

Reflectingon the experience,she highlighted the value of time for critical
engagementwith research,accessto academicmentorship(includingDr Caitlin
Donnelly),and the opportunity to translate theory into practice. Oneyear on,
her pupils demonstrated increased confidence and achievement beyond
expectations.



Art and Design:

Staff Development and Training 

CCEA GCSE (16th October), AS (6th November) and A2 
(14th November) Agreement Trial 
Better understanding/awareness of the new specification and marking 
process. Introduction of new resources and ideas to create better 
teaching and learning.

Visit to the Art Department in Rathmore Grammar School and P Bell. 
(Particular focus on the Unit 2 project September 2024)
Sharing of best practice for GCSE, AS and A2.

Head of Art from Fortwilliam visited St Dominic's December 2024,for 
sharing of best practice.

GCSE Moderation and Training
A2 Written component moderation training.
CCEA GCSE  
Moderator standardisation Agreement Trial 

Moderation of other centres of work



Art and Design: Initiatives & 
Developments

1. Cross-Curricular Collaboration Projects: Art teachers collaborate with other 
departments (Geography-Eco Club and  English) to create interdisciplinary projects 
that reinforce concepts across subjects.

Impact: Encourages deeper understanding of core topics through visual expression 
and fosters teamwork among staff and students.

2. Digital Arts and Technology Integration Description: Incorporating digital tools like 
graphic design software  into the curriculum for GCSE and A-Level.

Impact: Prepares students for contemporary art and design careers while developing 
digital literacy.

3. Student-Led Exhibitions for GCSE and A-level celebration of success: Organising 
student art exhibitions in school for public display.
Impact: Builds student confidence, promotes engagement, and strengthens school-
community relationships.

4. Artist-in-Residence and Workshop : Inviting professional artists Robert Peters and 
Sarah Longley to lead workshops, talk about their careers, or collaborate on art 
projects with students.
Impact: Provides real-world context, inspiration, and mentorship for aspiring young 
artists.



Art and Design: Initiatives & 
Developments

Internal Standardisation and Assessment Practices in Art & Design

5.Ensuring Consistency in Marking and Judgements.
The Art & Design department is committed to the consistent and accurate 
ŀǎǎŜǎǎƳŜƴǘ ƻŦ ƭŜŀǊƴŜǊǎΩ ǿƻǊƪΦ wŜƎǳƭŀǊ ŘŜǇŀǊǘƳŜƴǘŀƭ ǘǊŀƛƴƛƴƎ ƳŜŜǘƛƴƎǎ ǿŜǊŜ ƘŜƭŘ 
throughout the academic year to ensure shared understanding and application of 
assessment criteria across all key stages. These meetings provided a structured forum 
for both Art & Design teachers to discuss and resolve any differences in marking, 
leading to a unified and consistent interpretation of the assessment objectives. 
Teachers referred to a range of supporting evidence including centre-based archive 
material and exemplars from CCEA Agreement Trials. This approach supported the 
development of secure comparative judgements, contributing to the reliability of 
marking across all titles and components. As a result, the centre can demonstrate 
confidence in the accuracy of its internal standardisation processes and the integrity 
of the overall rank order submitted to CCEA.

6. Formative Assessment to Support Progress. 
The department adopted a continuous assessment model, with candidates' work 
reviewed on a monthly basis. This allowed for timely identification of individual 
learning needs and ensured that all learners were supported to achieve their full 
creative and technical potential. Regular verbal and written feedback was provided, 
which was both formative and developmental, helping learners to refine and improve 
their work in response to clear, subject-specific guidance.

.



Art and Design: Initiatives & 
Developments

7. Centre-Led Cross-Moderation Procedures .A thorough internal cross-moderation 
process was conducted in advance of mark submission to CCEA. This took place in 
January, February, and March, and involved the assessment of all units and 
components across GCSE, AS, and A2 Art & Design. One of the department's 
teachers, a trained CCEA Moderator, led the cross-moderation activities to further 
strengthen assessment reliability and accuracy

8. During cross-moderation, particular attention was given to ensuring that learners' 
work was presented in the most appropriate format for assessment and in a manner 
that best showcased their skills and responses to the learning outcomes. This internal 
verification process helped to quality assure the accuracy of marks submitted via 
ECRS in April and to confirm that all CCEA assessment standards were being met.

9.Impact on Learning and Teaching These structured and collaborative approaches to 
assessment and moderation have directly enhanced the quality of learning and 
teaching within the Art & Design department. They have ensured high levels of 
consistency, fairness, and transparency in assessment, and have empowered learners 
through regular, constructive feedback. The department continues to reflect on and 
refine these practices to maintain excellence in the delivery of Art & Design 
education.



Art and Design: Initiatives & 
Developments

10. Data Analysis and Performance Monitoring The department is committed to 
consistently surpassing the Northern Ireland average in academic achievement. A key 
priority is to increase the proportion of pupils attaining full marks at GCSE, AS, and A2 
levels. We adopt a data-driven approach, using quantitative outcomes to inform 
focused, professional discussions aimed at enhancing teaching and learning. 
Following the release of exam results each August, a detailed analysis will be 
ǳƴŘŜǊǘŀƪŜƴΦ ¢Ƙƛǎ ƛƴŎƭǳŘŜǎ ŎƻƳǇŀǊƛǎƻƴ ǿƛǘƘ ǘƘŜ bƻǊǘƘŜǊƴ LǊŜƭŀƴŘ D/{9 ƎƛǊƭǎΩ ŀǾŜǊŀƎŜ 
and a breakdown of performance by individual assessment objectives to identify 
ǎǇŜŎƛŦƛŎ ŀǊŜŀǎ ŦƻǊ ƛƳǇǊƻǾŜƳŜƴǘΦ ¢ƘŜ ŘŜǇŀǊǘƳŜƴǘ ǿƛƭƭ ǊŜǾƛŜǿ ǘƘŜ /ƘƛŜŦ 9ȄŀƳƛƴŜǊǎΩ ŀƴŘ 
aƻŘŜǊŀǘƻǊǎΩ ǊŜǇƻǊǘǎ ǘƻ ƛŘŜƴǘƛŦȅ ŦǳǊǘƘŜǊ ŘŜǾŜƭƻǇƳŜƴǘŀƭ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ ǊŜŦƛƴŜ 
curriculum delivery and assessment practice.

11. Collegial Book Discussion (CBD) as a Self-Evaluation Tool The department values 
Collegial Book Discussion as its primary mechanism for self-evaluation and 
continuous professional development. Each CBD session is structured with a clear 
focus established by the Head of Department and agreed upon by participating 
teachers prior to the meeting. The process lasts 15 minutes, including 5 minutes of 
ǎƛƭŜƴǘ ǊŜǾƛŜǿΣ ŀƭƭƻǿƛƴƎ ŜǾƛŘŜƴŎŜ ǘƻ ΨǎǇŜŀƪ ŦƻǊ ƛǘǎŜƭŦΩΦ 5ƛǎŎǳǎǎƛƻƴǎ ǊŜƳŀƛƴ ǎǘǊƛŎǘƭȅ 
evaluative, focusing exclusively on pupil learning and the quality of work presented. 
This reflective forum fosters professional dialogue that supports ongoing 
improvement in pedagogy and pupil progress



Art and Design: Initiatives & 
Developments

12. Head of Department Links with Higher Education M. Davison has actively 
maintained engagement with the Art College to explore work placement 
opportunities. The aim is to facilitate placements for students from diverse 
ŘƛǎŎƛǇƭƛƴŜǎΣ ŜƴƘŀƴŎƛƴƎ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻǾƛǎƛƻƴ ŀƴŘ ǇǊƻǾƛŘƛƴƎ ǇǳǇƛƭǎ 
with valuable experiential learning.

13. Engagement with Specification Development The Head of Department regularly 
attends meetings and visits concerning GCSE and A-Level specifications. This 
ƛƴǾƻƭǾŜƳŜƴǘ ŜƴǎǳǊŜǎ ǘƘŜ ŘŜǇŀǊǘƳŜƴǘΩǎ ŎǳǊǊƛŎǳƭǳƳ ǊŜƳŀƛƴǎ ŀƭƛƎƴŜŘ ǿƛǘƘ ŎǳǊǊŜƴǘ 
standards and best practice guidance.



Art and Design: Initiatives & 
Developments

14. Supervision and Pupil Support Early Morning Supervision: M. Davison supervises 
pupils daily from 7:45 a.m., providing senior pupils with access to departmental 
facilities and offering a time for individual support and discussion. 
After-School Supervision: B. McElwee supervises every Monday from 3:30 p.m. to 
4:30 p.m., enabling pupils to utilise facilities and discuss their progress and concerns 
in a supportive environment. J. Dornan offers supervision to AS and A2 art students  
in the art room every day from 3.10 to 5.10.

15.Exhibition Engagement and Enrichment, Years 11 to 14.While logistical constraints 
have limited school visits to the Royal Ulster Academy (RUA) exhibition during the 
school day, pupils have been encouraged to attend independently. Both M. Davison 
and B. McElwee visited the exhibition after hours in December to inform curriculum 
development. Senior pupils in Years 13 and 14 have actively engaged with exhibitions 
and workshops at the Ulster Museum, local galleries, Belfast Exposed, The Crescent 
Arts Centre, and The MAC, attending these events outside of school hours to 
enhance cultural and artistic development.



Art and Design : Successes and 
Achievements

European Heritage Open Day Art Competition
We are delighted to announce that one of our Year 13 art students, Karen 
hΩwƻǳǊƪŜΣ Ƙŀǎ ōŜŜƴ ŀǿŀǊŘŜŘ мǎǘ ǇƭŀŎŜ ƛƴ ǘƘŜ ŀƎŜ мнς18 category of the 
European Heritage Open Day (EHOD) Art Competition for her striking 
piece depicting The Big Fish.
As part of her prize, Karen has received a £175 voucher to spend on art 
supplies at Bradbury Art. Her winning artwork will be exhibited during the 
2025 European Heritage Open Day celebrations and will be featured 
ŀŎǊƻǎǎ 9Ih5Ωǎ ǎƻŎƛŀƭ ƳŜŘƛŀ ŎƘŀƴƴŜƭǎ ŀƴŘ ǇǊƻƳƻǘƛƻƴŀƭ ƳŀǘŜǊƛŀƭǎΦ
¢Ƙƛǎ ȅŜŀǊΩǎ ŎƻƳǇŜǘƛǘƛƻƴ ƛƴǾƛǘŜŘ ǎǘǳŘŜƴǘǎ ǘƻ ǎǳōƳƛǘ ƻǊƛƎƛƴŀƭ ŀǊǘǿƻǊƪǎ 
inspired by their favourite building, monument, or heritage event. We are 
ƛƴŎǊŜŘƛōƭȅ ǇǊƻǳŘ ƻŦ YŀǊŜƴΩǎ ŀŎƘƛŜǾŜƳŜƴǘ ŀƴŘ ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ ǎŜŜƛƴƎ ƘŜǊ 
work showcased alongside other talented young artists from across the 
region.

Clonard Credit Union Halloween Art Competition
Congratulations to Aoibhinn McDonnell and Sophie Burns Year 11.
We are thrilled to congratulate two of our exceptionally talented 
students, Aoibhinn McDonnell and Sophie Burns, on receiving top awards 
in the Clonard Credit Union Halloween Art Competition.
Both students were recognised in the 14ς17 age category for their 
outstanding entries based on the theme ΨWƻȅ ƻŦ [ƛŦŜΦΩTheir creativity and 
artistic expression truly stood out, earning them well-deserved accolades.



Art and Design : Successes and 
Achievements

Supporting Dementia Care at the Royal Victoria Hospital
¢ƘŜ !Ǌǘ 5ŜǇŀǊǘƳŜƴǘ ŀǘ {ǘΦ 5ƻƳƛƴƛŎΩǎ ǿŀǎ ǊŜŎŜƴǘƭȅ ƛƴǾƛǘŜŘ ǘƻ ŎƻƴǘǊƛōǳǘŜ ǘƻ 
a special initiative aimed at enhancing dementia care in the Respiratory 
Unit at the Royal Victoria Hospital. Ward Sisters Roseanna Christie and 
Niamh Clarke reached out to us as part of their ongoing project to create 
a more welcoming and comforting environment for patients living with 
dementia.
We were delighted to support this meaningful cause by providing over 30 
ǇƛŜŎŜǎ ƻŦ ƭƻŎŀƭƭȅ ƛƴǎǇƛǊŜŘ ŀǊǘǿƻǊƪ ǘƻ ƘŜƭǇ ǘǊŀƴǎŦƻǊƳ ǘƘŜ ǿŀǊŘΩǎ нп ǎƛŘŜ 
rooms and family room into more homely, calming spaces.
It was a privilege to be involved in such a worthwhile and impactful 
project, and we look forward to the possibility of continuing this 
partnership in the years ahead.

Jenna Ferguson Wins in the Terry Bradley Art Competition
We are thrilled to share the exciting news that Year 14 student Jenna 
Ferguson has been named a category winner in the prestigious Terry 
Bradley Art Competition.
Terry Bradley, a celebrated local artist, launched this competition with the 
aim of promoting art as a vital subject in schools. As part of her prize, 
Jenna secured a generous donation for the Art Department at St. 
5ƻƳƛƴƛŎΩǎτan incredible recognition of her talent and a valuable 
ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ƻǳǊ ǎŎƘƻƻƭΩǎ ŎǊŜŀǘƛǾŜ ŎƻƳƳǳƴƛǘȅΦ
WŜƴƴŀΩǎ ǿƛƴƴƛƴƎ ŀǊǘǿƻǊƪ ǿŀǎ ƛƴƛǘƛŀƭƭȅ ŜȄƘƛōƛǘŜŘ ƛƴ ǘƘŜ ¢ƛǘŀƴƛŎ DŀƭƭŜǊȅΣ ǘƘŜƴ 
showcased in Victoria Square, and has now been selected for display in a 
gallery in Brusselsτan extraordinary journey for a remarkable piece.
²Ŝ ŀǊŜ ƛƳƳŜƴǎŜƭȅ ǇǊƻǳŘ ƻŦ WŜƴƴŀΩǎ ŀŎƘƛŜǾŜƳŜƴǘ ŀƴŘ ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ 
seeing her continued success in the world of art.



Art and Design : Successes and 
Achievements

GCSE Art Students Inspired by Visit to Seamus Heaney HomePlace
Our GCSE Art students in October 2024 enjoyed an inspiring and 
enriching visit to the Seamus Heaney HomePlace, where they had the 
privilege of meeting renowned Belfast artist Sarah Longley.
Sarah shared a selection of her work and offered valuable insights into 
her creative process, influences, and techniques. Her art, deeply inspired 
by the natural beauty of her home in the north-west Highlands of 
Scotland, is widely celebrated and held in both public and private 
collections across Europe.
5ǳǊƛƴƎ ǘƘŜ ǾƛǎƛǘΣ ǎǘǳŘŜƴǘǎ ǘƻǳǊŜŘ ǘƘŜ ŎŜƴǘǊŜΩǎ ǘƘƻǳƎƘǘ-provoking 
exhibitions and attended a captivating talk delivered by Sarah in the 
Helicon theatre space. It was a truly memorable and motivating 
experience for our young artistsτone that will undoubtedly influence 
their own creative journeys.



Art and Design : Successes and 
Achievements

Printmaking Workshops with Artist Robert Peters
During Term 1, AS and A2 Art & Design students had the valuable 
opportunity to develop their practical and visual skills through a specialist 
printmaking workshops led by acclaimed artist Robert Peters.
Robert introduced students to the intaglio drypoint printmaking 
techniqueτa new process for many. It was a dynamic and productive day, 
as pupils prepared perspex plates, carefully etched their designs, and 
learned the intricate inking and printing process. The results were a series 
of striking, original prints that demonstrated both creativity and technical 
skill.
wƻōŜǊǘ ǿŀǎ ƘƛƎƘƭȅ ƛƳǇǊŜǎǎŜŘ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ŦƻŎǳǎ ŀƴŘ ŀǊǘƛǎǘƛŎ ŦƭŀƛǊΦ ²Ŝ 
are incredibly grateful to Extended Schools for their support in part-
funding this enriching and memorable experience.

Supporting Dementia Care at the Royal Victoria Hospital.



Biology:

Staff Development and Training 

Å Conor Waters  - Certificate in Evidence-Informed Practice 2023-2024 
and presented to the whole school August 2025.

Å Rebecca Rowan and Julia Trowell ςinvolved in CCEA marking GCSE 
and A level.

Å Julia Trowell - TeachShare ran by South Belfast Area Learning 
Community Teaching and Learning Group, specific to using retrieval 
practice in Science.

Å Conor Waters ςattended webinar on plant biology in teaching.



Biology: 
Initiatives & Developments

Å Key stage 3
Å Year 10 summer test ςupdated and made more robust.
Å Year 10 booklets updated by RR, DNA and food and digestion to 

include more references to dual coding.

Å Key stage 4
Å All notes, past paper questions and assessments updated.
Å New single Science course set up for teaching 2024/2025.
Å Practical booklets for GCSE DA and TA updated.
Å Google classrooms updated for all classes.

Å Targetedgroupof pupilsfor revisionclassesprior to Novemberexam

usingGoogleclassroom.

Å Boosterlessonsheld for Novemberrepeatsand online Boostersheld

beforeYear11and12SummerExams.

Å SingleScienceςcourseset up with notes,past paper questionsand

assessmentandBoosters.

Å Key stage 5
Å All notes, past paper questions and assessments updated.
Å All assessments updated.
Å Google classrooms updated for all classes.
Å ¸ŜŀǊ мо ǎǇƻƪŜ ǘƻ ǎŎƛŜƴǘƛǎǘǎ ƻƴƭƛƴŜ ŀǎ ǇŀǊǘ ƻŦ ΨLΩƳ ŀ .ƛƻƭƻƎƛǎǘ ςGet me 
ƻǳǘ ƻŦ ƘŜǊŜέΦ

Å Academic mentoring provided for pupils in years 13 and 14.
Å Glossaries updated for all years.
Å Booster sessions provided for by all staff members close to exams



Biology: Successes and 
Achievements

Å The British Biology Olympiad 2025 - Well done to Jo Jo He (Silver) Ava 

Armstrong (Bronze)and Anna Neal (Bronze), Mischa Hampshire 

(Bronze), Una McGowan (Commended), Laksha Singh (Commended) 

and Emma Meenan, Amparo Miralles Bravo, Ella Matthews, and Kaci 

Bracken Irvine who all participated.

Å Intermediate British Biology Olympiad  - 10 of our year 13 pupils 

completed it and are awaiting on results.

Å Virtual work experience ςSome pupils from all years are completing 

this over the summer. It is provided by the Sanger Institute in 

Cambridge.

Å Biology ςJohn Hooper Poster Competition ςentries by Anna Neal 

,Isha Deshpande  and Annaya Rahate.

Å Biology WeekSpellingBeeCompetition 2024 - Well done to Jane 
Umeh who came first in year 8 and both Anayaa Rahate and Akshara 
Rakesh both in year 12 who achieved full marks.

Å Cambridge Biology Challenge-Well done to Aoibhinn Williams year 14 
who recently entered the Cambridge Biology Challenge ςDoes 
behaviour fossilise?

Å Sentinus Research Programme 2024 -Isha Despande, a Year 14 

student, recently participated in the prestigious Sentinus Research 

Programme over the summer 2024.

Å Jenna Ferguson тattended the Ulster Gene Editing Academy in 
Coleraine тAugust 2024.

Å Grace Holbrook ςwork experience with Almac in W5.

Å Civil Service Stem Competition - two of our Year 13 Biologists, Leah 

McNally and Una McGowan, took on the inspiring role of mentoring 

six Year 8 girls in theCivilServiceSTEM Challenge. The six young 

participantsτKelly McCorry, Kelsey McCrystal, Aoibhe Martin, Fiadh 

Kelly, Ria Conere, and Autumn Adeyemi





Business Studies:

Staff Development and Training 

August 2024:
SEN training
Adaptive teaching training and sharing best practice
Evidence Based Practice training
Being Well Doing Well training

September 2024:
Curricular reform at KS4
Safeguarding training
Positive Behaviour Training

October 2024:
Dyslexia training
Agreement trial A-level PBS
Shared Education for Positive Innovation Training

November 2024:
Numeracy across the curriculum
Cyber first training
Integrating business links and industry across the curriculum
9¢LΩǎ 9ƳǇƻǿŜǊƛƴƎ LƳǇǊƻǾŜƳŜƴǘ CǊŀƳŜǿƻǊƪ
Trusted Colleague Network training
Adaptive Teaching in Action: Dialogic Teaching

February 2025:

Teacher Professional Reading & Collaborative Discussion: Adaptive 
Teaching 

Sharing Best Practice: Impact of research-informed strategies being used 
to support Yr11

School Development Plan Check Point 

Using Staff Voice to Monitor, Evaluate and Review Progress.



Business Studies:
Initiatives & Developments

The department introduced a new A-level this academic year. CCEA 
professional business services has been taken by 20 AS students. One of 
the main reasons for the introduction of this course has been the growth 
in employment in PBS sector. 46,000 people are now employed in the 
financial and professional business services sector in NI and 11,000 new 
workers will be needed in the next decade. Degree/apprenticeship 
pathways are also growing. In addition to the traditional pathways 
associated with business studies, Ulster University are now offering BSc 
Finance and Investment Management specifically designed to meet the 
needs of the financial services sector in NI. In addition to this, BSc 
Financial Technology from can be taken as part of a Higher-Level 
Apprenticeship.

The department introduced a new GCSE this year. CCEA business and 
communication systems has been taken by 12 GCSE students.  Due to the 
nature of the Year 11 cohort, this GCSE is a more practical course with a 
higher weighting given to controlled assessment. It is also compatible 
with the GCSE business studies course and there are a number of course 
content overlaps and pupils can opt for both subjects.

Planning is ongoing for the transition of the financial studies A-level from 
London Institute of Banking and Finance to WJEC. The department is still 
awaiting confirmation that the new A-level will be available in September 
2025.

Planning has been taking place with Mr Scott for the introduction of a 
financial capability programme across all year groups in KS3 and KS4.

The department has undertaken a number of adaptive teaching initiatives 
as part of our 2024/25 action plan.



Business Studies:
Successes and Achievements

Shared Education for Positive Innovation Competition:
Co-operation Ireland, in partnership with Catalyst, has launched 
the Shared Education for Positive Innovation (SEPI)programme and St 
5ƻƳƛƴƛŎΩǎ ōǳǎƛƴŜǎǎ ǎǘǳŘƛŜǎ ŘŜǇŀǊǘƳŜƴǘ ǿŜǊŜ ŘŜƭƛƎƘǘŜŘ ǘƻ ōŜ ǇŀǊǘ ƻŦ ǘƘƛǎ 
groundbreaking initiative, aimed at uniting schools across Northern 
Ireland and the border counties. The programme encourages students to 
innovate for business climate solutions. In term one, alongside politics 
students and members of our school eco club, our students completed an 
intensive online course to study global climate issues. This enabled them 
to take part in a workshop on 16thWŀƴǳŀǊȅΣ ƘƻǎǘŜŘ ŀǘ {ǘ 5ƻƳƛƴƛŎΩǎΣ ǿƛǘƘ 
several other schools and use this knowledge to find business solutions. 
They created a range of renewal products and services to benefit PA 
consulting, a global company employing over 4000 strategists, innovators, 
designers, consultants, digital experts, scientists, engineers and 
technologists in 19 locations across the UK, the US, Ireland, the Nordics, 
and Netherlands. Students developed this work and took part in the SEPI 
Impact Day, which was a virtual online master class enabling our students 
to finalise their innovations for PA consulting and will compete for a place 
at the final awards ceremony.These activities helped students develop 
skills in good relations, personal development, citizenship, and 
employability, with a focus oninnovation for climate 
actionandpeacebuilding. They used a range of software application to 
further develop their sustainable product solutions and were very 
successful winning three different awards. In addition to this, one group 
pitched their solution (a hydropower pipe designed to replace gas 
heating with a more renewal solution)at the final on 3rd April at the 
Waterfront, Belfast. 



Business Studies:
Successes and Achievements

Cross Curricular Collaboration:
Coordinating business links for Year 14 mock interviews to act as interviewees
Coordinating itinerary with representatives from the innovation factory and PE/HE 
departmentsŀǎ ǿŜƭƭ ŀǎ ǎƻǳǊŎƛƴƎ ΨŘǊŀƎƻƴǎΩ ǘƻ ƧǳŘƎŜ Year 10 pitches at our Junior 
Dragons Den Event

Guest Speakers:
Managing Director of Wood call NI (Year 12 GCSE)
Financial Times Irish Correspondent and Programme Lead for FT Schools (Year 11 
GCSE)
HR Director of Henderson Group (A-Level)

Trips:
GCSE Annual trip to the Innovation Factory 
A-level Trip to ASOS Tech Hub, Customs House, Belfast
Planned Coco-Cola trip for 2026



c

CEIAG: Staff Development and Training 

New Members to Careers Department Training 5th June

UCAS Training
ÅCiaran Crudden and Ciara HoeyыÉƣШxŸƨŔƚĲќƚьШőŸƽШƣŸШƓƖĲƓċƖĲШÖ9 ÉШƚŔƣĲШŉŸƖШƣőĲШŉŸũũŸƽŔŰŊШǃĲċƖќƚШ

cycle.
ÅNew Personal Statement preparation

PeopleHawk Training
Delivered by Fiona McStay(PH)
Ciaran Crudden, Ciara HoeyыÉƣШxŸƨŔƚĲќƚь
and Owen Murray work on Careers schemes and resources incorporating PeopleHawk. 
Feedback with Fiona regarding changes to PH to help with the Work Experience database. 

Pilot of new UCAS and PS with the Y13 Early Entry group Monday 9th June
A training and pilot day session to introduce the new UCAS personal statement and UCAS 
instructions for the Y14 Induction in August 2025

West Belfast Area Learning Community
Attending meetings each term and planning a careers convention

Monday 2nd June at 2.00pm in St Genevieve's High School CC and OM
ÅReview of Careers Convention.
ÅAction plan/ target for Jan 2025-June 2026 -Developing a Model of Work Experience across the 

ALC

Wednesday 27th November at 1.30pm in St Genevieve's High School.
ÅCareers Convention
ÅAction plan & revision of last years targets
ÅDavid Gore SERC- Apprenticeship Development Manager

Catalyst School Business Breakfast 8th October 2024
Unlocking Opportunities: Catalyst created a networking event to strengthen 
connections between schools and businesses in the service of young people.

Unifrog тonline and in-person training with Matthew Lawlor-Jones (Unifrog)

NISCA Careers teacher Conference
Wed 21st May 2025 All day OM & CC
Thur21st Nov 20235 All Day OM & CC



c

CEIAG: Initiatives & developments

Y8-10 Careers Schemes updated
All of the junior careers schemes were changed to make them more relevant and 
linked to Gatsby benchmarks using Unifrogsoftware.

Pilot -Y10 Careers lessons delivered electronically using Unifrogand Google classroom
MT McCartan and A Connolly
All Y10 lessons were delivered paper free in IT rooms with e-books used by pupils.

PeopleHawk

Y13 Rollout
All Y13 pupils registered with PeopleHawkand worked through EPIC tasks in a rollout 
ƻŦ ǘƘŜ ǇǊŜǾƛƻǳǎ ȅŜŀǊΩǎ ǇƭŀƴƴƛƴƎΦ

PeopleHawkWork Experience database 
This automated database speeds up the work experience process by automatically 
emailing Employers and Parents to request that they complete the necessary 
paperwork. This saves a great deal of time and displays the information clearly.

Y10 Introduction to PeopleHawksoftware 
A five-period session to complete the Explore Section with an introduction to each of 
the Prepare, Inspire and Connect sections, (EPIC) of the platform.

Interview Preparation
HIP Psychology "Nailing the Interview Game" workshop for the Y14 year group
! ǿƻǊƪǎƘƻǇ ƛǎ ŘŜǎƛƎƴŜŘ ǘƻ ŘŜǾŜƭƻǇ ǎǘǳŘŜƴǘΩǎ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƎƻƻŘ 
practice leading up to and during an interview. Students explore their personal 
strengths and link them to past experiences.

Mock Interview for the Y14 year group
An in-ƘƻǳǎŜ ƳƻŎƪ ƛƴǘŜǊǾƛŜǿ ǿƘƛŎƘ ŦƻƭƭƻǿŜŘ ǘƘŜ ILt ΨbŀƛƭƛƴƎ ǘƘŜ
Interview Game sessions
Early Entry courses Mock Interviews- MMI

U



c

CEIAG: Successes and 
Achievements

DǳƛŘŜŘ ǘƘŜ ¸моκмп ǘƘǊƻǳƎƘ ¦/!{Σ /!h ŀƴŘ {ǘ aŀǊȅΩǎ ŀǇǇƭƛŎŀǘƛƻƴǎΦ
UCAS- 120 Y14 pupils applied to university via UCAS

Increased number of Y14 pupils applying for and receiving Higher Level apprenticeships.

Increased the number of pupils receiving offers for high demand courses, Medicine, 
Veterinary, Pharmacy.

Experiences of work- work experience during June, subject specific open days, site visits, 
virtual work experience using the Speakers for Schools site, Y12 WBALC Careers 
convention, visiting speakers, job profiles using our software packages.

All Y12 pupils receive a guidance interview from 

Curriculum subjects have developed and delivered careers objectives following the 
introduction of careers across the curriculum.



Chemistry:

Staff Development and Training 

Miss A Doherty
Co-presented on staff day on dual coding in Chemistry August 2025
Attended ResearchEdConference Carrickfergus-Lectures on Evidence based research 
September 2024
CƻƭƭŀōƻǊŀǘŜŘ ǿƛǘƘ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅ .ŜƭŦŀǎǘ ƻƴ ŀ ǊŜǎŜŀǊŎƘ ǇǊƻƧŜŎǘ άLŘŜƴǘƛŦȅƛƴƎ ƪŜȅ 
factors influencing an A-[ŜǾŜƭ /ƘŜƳƛǎǘǊȅ ǎǘǳŘŜƴǘΩǎ ŎƘƻƛŎŜ ǘƻ ǇǳǊǎǳŜ /ƘŜƳƛǎǘǊȅ ŀǘ ŘŜƎǊŜŜ 
ƭŜǾŜƭΦέ 5ŜŎŜƳōŜǊ нлнп
tŀǊǘƛŎƛǇŀǘŜŘ ƛƴ w{/ ŦƻŎǳǎ ƎǊƻǳǇ ƻƴ Ψ{ƪƛƭƭǎ ƛƴ /ƘŜƳƛǎǘǊȅΩΦ WŀƴǳŀǊȅ нлнр
Attended Whole School Behaviour and Motivation (online webinar) June 2025
Attended ASE NI Post-Primary Teach Meet June 2025
Attended CCEA Standardisation GCE Chemistry and GCSE Double Award Chemistry Year 
11/12 in June 2025
/ƻƳǇƭŜǘŜŘ ƻƴƭƛƴŜ /ŀǊƻǳǎŜƭ [ŜŀǊƴƛƴƎΩǎ ΨwŜǘǊƛŜǾƛƴƎ .ŜǘǘŜǊΩ ǇǊƻƎǊŀƳƳŜ  {ŜǇǘŜƳōŜǊ нлнп-
June 2025 

Miss N Howell
Co-ordinated Junior Science club September 2024 ςJune 2025
Attended RSC webinar Science (STEM) Club and Science Week Ideas September 2024
Presented on staff day on revision mats in Chemistry February 2025
Judged SisterINScience Fair February 2025
Attended Whole School Behaviour and Motivation (online webinar) June 2025
Attended ASE NI Post-Primary Teach Meet June 2025
Attended Science Capital and STEM careers online event by RSC June 2025
Completed PRSD June 2025

Miss T Horder
Completed Induction portfolio May 2025
Attended webinars from How Teaching and Learning Happens on Retrieval,  Scaffolding 
and Effective Questioningduring academic year. 
Completed CPD at the Salters Discovery Day about Materials Science and Engineering.
Attended sustainability event in conjunction with eco-club June 2025
Attended ASE NI Post-Primary Teach Meet June 2025

Miss Autumn McLaren
Completed EPD2 portfolio May 2025
Attended webinars from How Teaching and Learning Happens on 
Scaffolding and Effective Questioningduring academic year. 
Attended ASE NI Post-Primary Teach Meet June 2025



Chemistry :
Initiatives & Developments

KS3 Year10Chemistry

Preparedactivitieson CarouselLearningto aid revision.
Setup staff Googleclassroomwith revisionresourcesfor KS3 Exam.
Standardisationof KS3 Chemistryexam.
CollatedKS3 examdata and worked with Mr McArdleon suitability of Year10 pupils
into GCSESciencesubjects.

GCSEYear11and12Chemistry/ DoubleAwardChemistry

Supportednew/non-specialiststaff in deliveryof subject.
Standardisationof mockexamswithin department.
Preparedwith MissMcLarenintegratedinstructionsfor Chemistrypracticalsin Year11.
MissN Howellpreparedrevisionmatsfor all Year11 topics.
Hostedboosterclasseswith MissMcLarenfor repeatexaminationsin November.
Hostedclinicsfor Year11/12prior to studyleave.
Preparedactivitieson CarouselLearningto aid revision.
Presentedresultsanalysisof NovemberandFebruaryGCSEDABiology,Chemistryand
Physicsresultsto Department/SLTlink.
Co-ordinatedall DoubleAwardSciencepracticalexaminationsfor Unit 7.
Heldboosterclassprior to Year12examsin May/June2025.
PreparedChemistrybookletsfor deliveryof newsubjectSAScience.

AS/A2 Chemistry

Supportstaff in deliveryof A2 Chemistry.
UsedCCEAAnalyticsto preparemockexaminations.
Standardisationof mockexamswithin department.
Heldrevisionclassesbeforeall AS/A2 exams.
Prepareddigital retrospectiverevisiontimetablesfor A-Levelclasses. Thisallowedfor
spaceandinterleavingretrieval.
Preparedactivitieson CarouselLearningto aid revision.
Prepareddigital self-evaluationfeedbackformsfor A-Levelclasses.



Chemistry:
Successes and Achievements

RSCChemistryOlympiad(Year14)

SilverAward
Molly Lavery

BronzeAward
MariaCasey
NiamhCaptain
JennaFerguson

CambridgeChallenge(Year14)

CopperAward
Molly LaveryandCaoimheNi Loingsigh

RSC{ŎƘƻƻƭǎΩAnalystCompetition(Year13)

EiladaAlmohamad
BlessingNich
KaciBrackenIrvine

TheNationalScienceThinkingChallenge(Year11)

SilverAward
NoorVandierendonck
Molly McShane

BronzeAward
ErinCrangleMcLaughlin
AoifeClarke



Chemistry Department:
Successes and Achievements

TheChemistrydepartmentrepresentedin the following:

Chemistryat Work-QUBNovember2024
MissHowellaccompaniedGCSEYear12Chemistryclass.

RoyalSocietyof Chemistry(RSC)Top of TheBenchCompetitionJanuary
2025
Year10 pupilsM McNameeand N Ryder,Year11 pupil M McShaneand
Year12ARakeshaccompaniedby MissADoherty

ChemistryOlympiadIrelandMarch2025
Year 14 pupils Caoimhe Ni Loingsigh,Sarah Fox and Orla Rozanska
competedin this competition.

SistersINCosmeticClubrun by Year13pupilstook part in February2025

RSC{ŀƭǘŜǊǎΩDiscoveryDayMay2025
Yr10pupilsGMcElroy,N clarke,LHasnik, M McNamee,SLaughlin-Millen,
M Tracey, S Notarantonio, L Marley, E McKeown and E Wallace
accompaniedby MissTHorder

CounterfeitCuresWorkshop,QUBJune2025
TwoYear10classestook part in this workshopled by Dr. KMorganQUB.



Citizenship:

Staff Development and Training 

Ciarán Crudden 

ΨWƻƛƴŜŘ ¦ǇΩ tǊƻŦŜǎǎƛƻƴŀƭ [ŜŀǊƴƛƴƎ 5ŀȅ нпth September 2024

This session was hosted jointly by Corrymeelaand NICIE Office to review theΨWƻƛƴŜŘ ¦ǇΩ 

strategy in schools and update the input from teachers.

Workshops included:

Å Exploring Identity and Diversity ςSkills and Confidence

Å /ǊŜŀǘƛƴƎ Ψ{ŀŦŜ 9ƴƻǳƎƘκ.ǊŀǾŜ {ǇŀŎŜǎΩ

Å Exploring Identity Together

Å Developing Dialogic Approaches

Catalyst School Business Breakfast 8th October 2024

Unlocking Opportunities: Catalyst created a networking event to strengthen connections 
between schools and businesses in the service of young people.

Catalyst Leadership Programme 3 December 2024, 15 January 2025, 3 February 2025

Catalyst supportedschools this yearin creating a culture ofdeeperlearning, where every 
pupil thrives.Workshops included:

¶ Delving deeper into the practices that support deeperlearning
¶ Being thought partners and criticalfriends to one another to supportchange at work
¶ Continuing to build and nurture relationships with businesses
¶ Using data toidentify bright spots in your change work
¶ Bringing more staff along in your change work
¶ Crafting your change journey story.



Citizenship: 
Initiatives & Developments

Year 9 Curriculum

The department implemented an increased provision on the year 9 timetable, with 
two periods a week for the whole year. The focus of the curriculum was the United 
Nations Convention on the Rights of the Child and students engaged in creative, 
project-based work and were able to choose their own area of study within the 
UNCRC. Both teachers and pupils responded positively to this enhanced scheme.

Oxfam ςSend My Friend to School 

This year we embedded Send My Friend to School as part of the year 9 curriculum 
and linked with the Eco Club to participate in the programme as an extracurricular 
project. hȄŦŀƳ ƧƻƛƴŜŘ ǘƻƎŜǘƘŜǊ ǿƛǘƘ Ψ¢ƘŜ /ƭƛƳŀǘŜ /ƻŀƭƛǘƛƻƴΩΣ Ψ/ƘǊƛǎǘƛŀƴ !ƛŘΩ ŀƴŘ Ψ{ŜƴŘ 
aȅ CǊƛŜƴŘ ǘƻ {ŎƘƻƻƭΩ ŦƻǊ DŜǘ /ǊŜŀǘƛǾŜ ŦƻǊ /ƭƛƳŀǘŜ WǳǎǘƛŎŜΗ 



Citizenship:
Initiatives & Developments

Darkness Into Light

Our Year 13s welcomed Martin Feganfrom Darkness Into Light to speak at 
assembly. Martin spoke about the annual 5k walk taking place at Hannahstown, 
Lámh Dheargwhich symbolises hope, as communities come together to support 
mental health and prevent suicide. Over 150,000 participants take part in 
Darkness Into Light around the world each year.ÑőŔƚШǃĲċƖќƚШĲƻĲŰƣШƣŸŸťШƓũċĦĲШċƣШ
4:15 a.m. on Saturday, May 10, 2025, with many of our Year 13 students signed 
up.



Citizenship: 
Initiatives & Developments

Foodstock

Paul Doherty from Foodstockspoke to year 12 as part of their study of homelessness 
and poverty in their Citizenship and Health and Wellbeing programmes. Last year we 
reviewed overlap between Citizenship and Health and Wellbeing schemes and 
aligned the curriculum to complement provision of each in year 12. Foodstockwere 
in the middleof their Christmas Appeal with an aim to reach people over the winter 
period with food, home heating, new Christmas toys and Christmas dinners for those 
who are vulnerable in thecommunity. Paul was able to update students on their 
contributions from the previous year and highlight volunteering and work experience 
opportunities available through the centre, which one of our year 14 pupils has 
already taken part in.



Citizenship: 
Initiatives & Developments

Student Council

ÉƣЮШ?ŸůŔŰŔĦќƚШőċƚШƚĲƣШƨƓШċШŰĲƽШÉƣƨĬĲŰƣШ9ŸƨŰĦŔũШƣŸШŊŔƻĲШƚƣƨĬĲŰƣƚШċШŉƨƖƣőĲƖШ
voice to help us improve the school and our students with their learning. All 
year groups and staff were audited about the kind of Student Council they 
wanted and how it should be created.This meant that all students had the 
opportunity to put themselves forward for election тwith some very creative 
election campaigns across the school. The highest votes in each year then 
went onto an interview, where Year 14 Head Prefect panels appointed the 
successful Student Councillors.



Citizenship: 
Successes and Achievements

Cooperation Ireland

¢Ƙƛǎ ȅŜŀǊ {ǘ 5ƻƳƛƴƛŎΩǎ ǇŀǊǘƛŎƛǇŀǘŜŘ ƛƴ ŀƴŘ ƘƻǎǘŜŘ ǘƘŜ ƛƴŀǳƎǳǊŀƭ {ƘŀǊŜŘ 9ŘǳŎŀǘƛƻƴ ŦƻǊ 

Positive Innovation programme which brought together schools from across Ireland 

to build lasting relationships and tackle climate change through education, 

innovation, and collaboration. Over 700 students from 76 schools competed in the 

programme across the island, completing climate and peacebuilding courses on the 

SEPI Academy and creating solutions to real-world sustainability challenges. With 

Ψdesign thinking ǎǇǊƛƴǘǎΩ ŀƴŘ ƳŀǎǘŜǊŎƭŀǎǎŜǎ ǿƛǘƘ ƛƴŘǳǎǘǊȅ ƭŜŀŘŜǊǎΣ ǎǘǳŘŜƴǘǎ ǊŜŦƛƴŜŘ 

their climate solutions and presented to business leaders, before reaching the final 

Climate Summit at the ICC, where top teams pitched solutions on the main stage. 

Two of our Year 13 students made the semi-finals of this event.



Computing and ICT:

Staff Development and Training 

CyberFirstTraining
ςGeraldine MulhollandςIntroductory course 31/01/25
ςAnna Keenan ςIntermediate course with focus on curriculum 
24/02/25 ς

rescheduled
ςIan Parker ςAdvanced course ς14/03/25

CCEA Agreement Trails
A2 SSD ςIan Parker & Anna Keenan
AS SSD ςIan Parker & Anna Keenan
A2 Digital Technology ςIan Parker & Geraldine Mulholland
GCSE Digital TechnologyςIan Parker



Computing and ICT: Initiatives & 
Developments

Inspection Preparation:
Using the materials provided during staff training the department worked 
together to produce a document outlining the departments vision of the 
school, covering the 5 core questions and 9 areas. This document is sitting 
on Google Drive so if requested or asked about during an inspection it is 
to hand.

Marty the robot
This involved receiving a set of robots from last year's funding for an 
extra-curricular club, but this has now evolved into a new S.O.W. for year 
8 CP class depending on additional funding in terms of devices to connect 
to them.

A2 SSD
This year saw our first ever class of A2 students finish the SSD course and 
while we have a better insight in to what is required, we still need to wait 
on results and coursework feedback as we were unable to get a meeting 
with the principal moderator as we had last year. We are aware of one 
small change that might need to happen in terms of controlled 
assessment mark otherwise we feel that they have been extremely 
successful. This one technical change has already been tested and is 
ready to implement

CyberFirstSchool silver award
This year we were awarded straight to silver award level due to the level 
of computing the department does, with current goals to increase this to 
the gold level we would need the full input of the school as a cross-
curricular skill as well as support in the department updating its schemes 
of work and resources.



Computing and ICT: Initiatives & 
Developments

BACS
This year the new GCSE was launched with Anna Keenan spear heading 
the subject, fully developing resources, assessments and organised the 
running of the exam. Ian Parker linked in and forwarded any relevant HoD
emails about exam entries and deadlines that Anna would need to be 
aware of and was also able of offer support and guidance when leading a 
new subject.

Trophy for SSD
With a new A-level being launched there was no awards for it during 
awards night. Ian Parker sourced two new trophies, one for Digital 
Technology and one for SSD from CyberFirst. There is also a 3D printed 
trophy that is commemorating the first year group to go through the 
course that will be reused each year as well as smaller individual ones for 
the pupils to keep. The trophies are lithophanes so if light shines through 
ǘƘŜƳ ǘƘŜ ǇǳǇƛƭΩǎ ŦŀŎŜǎ ǿƛƭƭ ōŜ ǾƛǎƛōƭŜΦ

Success/Knowledge Library
The department will also be launching its own knowledge library, with the 
idea of celebrating and recording success computing pupils have had after 
they have left the school as this is an area we feel is lacking. This idea has 
been voiced to Darren Scott and Cliodhna McNeill as a whole school idea 
but both were informed, we would be launching this idea as a 
department if they decide not to do it as a whole school activity. The 
Library would involve any scientific papers, dissertations or projects St 
5ƻƳƛƴƛŎΩǎ ǇǳǇƛƭǎ ƘŀǾŜ ōŜŜƴ ƛƴǾƻƭǾŜŘ ǿƛǘƘ ǎƛƴŎŜ ƭŜŀǾƛƴƎ ǎŎƘƻƻƭΦ ¢ƘŜ ƛŘŜŀ ƛǎ 
to also have this resource to show to younger pupils as an inspiration as 
we have had a few pupils who feel they cannot achieve on a large scale.



Computing and ICT: Successes and 
Achievements

CyberFirstcompetition
We entered this again this year but only placed 8th in Northern Ireland 
this year which is lower than the norm. We will need to look at ways to 
increase this next year however it is difficult with C2K only devices. In the 
qualifying rounds we had 20 pupils enter which is slightly lower than 
previous years.

London trip with feedback
This was the first year we ran a trip and while we have a few learning 
points to take away from it in terms of saving on the cost, it will be 
something we run again. We did  feedback survey with the pupils and the 
vast majority had all positive feedback with only one student saying it was 
a little expensive for the experience.

Erin in Liberty IT
One of our SSD students (Erin Wilkinson) achieved an apprenticeship with 
Liberty IT. Erin Wilkinson will be on a starting  salary of £20,000 working 
in the office three days a week, remotely one day and then University the 
final day. Erin also is being provided private healthcare, life insurance and 
equipment as well as bonuses, raises and guaranteed job after four years 
as well as earning her degree.

CyberFirstSchool silver award
See initiatives 

Trophy for SSD
See initiatives 
Success/Knowledge Library
See initiatives 

NI Cyber work experience
¢Ƙƛǎ ȅŜŀǊ [ǳŎȅ aŎ!ƭƻƻƴΣ YŀǊŜƴ hΩwƻǳǊƪŜ ϧ 9ƳƳŀ aŜŜƴŀƴ ǿŜ ŀŎŎŜǇǘŜŘ 
for a weeklong work experience getting to work in cyber security with: 
Instil Vertical Structure, BT, PSNI, NIHON Cyber Defence and QUB.



Digital Skills for the Future 2024-25 
Target 1: Deliver whole school IT audit to identify current use of Ed Tech 
in the classroom and to baseline requirements for upskilling staff in a 
range of software.

üWhole School Audit delivered to capture IT/staff skills required. 

ü External and internal training delivered with a focus on Artificial 
Intelligence and eSafety/cyber-attacks.

ü Classroom assistants training delivered using AI and VR to support 
children with special educational needs. In partnership with global 
ǊŜǎŜŀǊŎƘ ǇǊƻƧŜŎǘ ōȅ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅΦ 

Target 2: Trial the use of evidence informed best practice in Artificial 
Intelligence (AI) to enhance and support teaching and learning (T+L), 
leading to the development of a whole school policy and guidelines for 
both pupils and staff. Link learning across the curriculum to explore the 
moral compass and ethics of AI (linked to Farmington Staff Scholarship).

ü AI focus group: 
(i) delivered a range of tasks in the classroom to enhance L+T (e.g. 

joint KS3 IT and RE project, various AI apps in the maths classroom etc)
(ii) utilised technology to reduce staff workload/admin tasks (staff 

explored and evaluated the use of AI for report writing, UCAS comments, 
emails, lesson resources, solutions to questions, sample essays etc). 

ü Pupil and staff voice surveys delivered to help evaluate best practice 
and the ethical use of AI (discussions at classroom level, particularly 
during KS5 Cephas course).

ü Dr Rainey presented outcomes to staff, BoGand conference in Oxford 
(June 2025)



Digital Skills for the Future 2024-25 
Target 3: Improve IT provisions to ensure they meet the needs of the 
wider school and enhance pupil experience in the classroom.

ü New IT5 room operational from September 2024. Trolley of 
Applemacsto music department. This new facility allows smaller 
classes to be scheduled, improving access to larger IT rooms for 
whole school digital experience.

übŜǿ ΨaŀǊǘȅΩ wƻōƻǘƛŎǎ ƛƴ ǳǎŜ ŘǳǊƛƴƎ !ŦǘŜǊ {ŎƘƻƻƭ Ŏƭǳō ǘƻ ǳǇǎƪƛƭƭ L¢ 
staff for embedding into Year 8 SOW 2025-26.

ü Two new large IMEX projector screens installed in the Gym and 
Upper Study with sound systems to accommodate multiple school 
functions requiring large space (e.g. Pupil and Parent Induction 
Days, Staff Inset Training, pupil assemblies, Open Day etc)

Target 4: Become a CyberFirstSchool (Bronze Level 1).

ü CyberFirstBronze Award application submitted:

(i) Cyber Security Education strategy in place
(ii) Well defined core team comprising specialist staff established
(iii) Computing delivered at all Key Stages throughout the school
(iv) 9ǾƛŘŜƴŎŜ ƻŦ ΨDƛǊƭǎ Lƴǘƻ 9ƭŜŎǘǊƻƴƛŎǎΩ ŜǾŜƴǘ ŀǘ v¦.Σ 5ƛǾŜǊǎƛǘȅ ƛƴ /ƻƳǇǳǘƛƴƎ ŀǘ {ǘ 
5ƻƳƛƴƛŎΩǎ

(v) Teacher Professional Learning Opportunities ςtraining delivered on 
eSafety/Cyber Safety in Nov 2024 to teaching staff and again in January 2025 to 
non-teaching staff, AI training delivered to teaching staff Inset Day Nov 2024 (Dr 
Rainey Farmington Scholarship), Ms Keenan appointed to deliver CyberFirst
training in local Belfast Met (Summer part-time lecturer), CCEA agreement trials 
attended for Digital Technology and Software Systems Development etc.

(vi) Requirement for desired hours of teaching at KS3 computing met
(vii) Enrichment activities delivered: After School Micro:BitClub, After School 

Programming support club etc



Digital Skills for the Future 2024-25 
Target 4: Become a CyberFirst{ŎƘƻƻƭ ό.ǊƻƴȊŜ [ŜǾŜƭ мύ ŎƻƴǘƛƴǳŜŘΧ

(viii) Primary School Engagement during the P6 Activity Days ςP6 
students take part in programming and computer building
(ix) External links: Kainos, CyberFirstΣ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅ .ŜƭŦŀǎǘΣ !ƭƭǎǘŀǘŜΣ 
Liberty IT, Sentinusand BringItOn
όȄύ {ǘ 5ƻƳƛƴƛŎΩǎ ŜƴƎŀƎŜƳŜƴǘ ǿƛǘƘ CyberFirst: Year 9 Girls Competition, 
staff attended CyberfirstConference, Bronze Application submitted, 
CyberFirstWhole School Staff Training (over two days), End of Year 
review meeting (AR, IP, AK and CyberFirstrepresentatives)

ü Outcome: upgraded to Silver Award ςcertification received June 2025

Target 5: Develop links with IT Businesses and Universities to support 
and strengthen the T+L experience for both staff and pupils (linked to 
the Catalyst project from last year and the Cyberfirstand Farmington 
programs this year).

ü New links made with Kainos ςMs H Toner Senior AI Engineer acted 
as mentor to Dr A Rainey during Oxford Farmington Scholarship, 
providing insight to the ethical use of AI in Industry

ü LuminaiςaǊ a 5ŜƛƎƘŀƴ ǿŀǎ ƛƴǾƛǘŜŘ ǘƻ ŘŜƭƛǾŜǊ ǇǊŀŎǘƛŎŀƭ ΨƘŀƴŘǎ ƻƴΩ 
training session with all teaching staff (Nov 2024)

ü BSI ςDr ShusmaBalaji ςoutreach to past pupil, senior data scientist, 
ǎǇŜŎƛŀƭƛǎǘ ƻƴ ǘƘŜ Ψ9ǘƘƛŎŀƭ ŎƻƴǎƛŘŜǊŀǘƛƻƴǎ ƻŦ !L ƛƴ IŜŀƭǘƘŎŀǊŜΩΦ

ü QUB ςDr Nichol Booth ςdelivered training to all classroom 
assistants on latest technology using AI and VR within a virtual 
classroom setting to help CAs deal with students with a range of SEN 
conditions (outcomes from this training will be published).

ü Global Links to other schools using AI ςMs Higgins Sunmarks
International School in Dubai, two teachers on sabbatical in Australia 
(gave a talk to senior pupils in Term 2), Ms Dickson and Mr Hughes 
International School of Geneva.



Drama:

Staff Development and Training 

Aine Braniff
Catherine Cauley

PQL (Post Qualifying in Leadership)

Post Qualifying Leadership(PQL)

Completed in April 2025

Unit 1: Developing Resilience and Supporting Wellbeing as a Leader 

Unit 2: Coaching and Mentoring for Performance Improvement

Unit 3: Management Skills Training (Strategic Leadership

Unit 4: Management Skills Training (Operational Leadership)

Unit 5: Building a Champion Team in School or College as a Learning Leader

Unit 6: Values and Governance: Ethical and Moral Leadership

A Braniff and C Cauley

September 2024

WJEC Drama Course  - A Level Specification

C Cauley

February 2025

WJEC A Level Drama and Theatre Team Leaders Training



Drama: 
Initiatives & Developments

Drama PracticalsςAS, A2 and GCSE

× The A2 showcase of 5 Devised performances and 9 duologues took 

place on the 13th March for the visiting examiner. The Drama 

department invited the parents to the evening performance, and it 

was hugely successful. The examiner discussed the excellent level of 

performances and WJEC will be using the exam pieces as exemplar 

material for other centres in Wales, England and Northern Ireland.

× The AS showcase took place on the 21st March and students 

performed extracts from Blue Remembered Hills, 39 Steps, 

Pygmalion, Deckydoes a Bronco and 100. The standard was 

extremely high with all students achieving in the top band.

× The GCSE students showcased their work over two days performing 

their Scripted performances. Year 10 pupils were invited to the 

moderation to encourage uptake at GCSE.  The GCSE external 

moderation took place on the 14th March. The CCEA examiner 

commented on the high standard of performances and all students 

achieved in the top band. 

× After school rehearsals took place in Term 2 to prepare the students 

for their practical exams and this resulted in the students achieving 

so highly in their practical exams.

Bruiser Workshop

× Lisa May led a Physical Theatre workshop in Term 1 specifically to 

support the A2 Drama students in their understanding of the 

performance of Wasted. The session was highly beneficial, giving 

students the opportunity to work with a professional director and 

gain a deeper insight into the Bruiser style. This experience 

significantly enhanced both their practical performance and their 

written coursework.



Drama: 
Initiatives & Developments

{ƘŀƪŜǎǇŜŀǊŜΩǎ ²ƻƳŜƴ ²ƻǊƪǎƘƻǇ

× The AS drama students attended a workshop in Term 1 which was 

led by the playwright Clare Mc Mahon. The students developed 

their playwriting skills and gained an understanding of 

Shakespearean language through exploration and practical 

application.

Theatre Visits

× Wasted ςBruiser Theatre Company ( The performance took place in 

the Little Theatre, and this enabled all senior students to attend.)

× {ƘŀƪŜǎǇŜŀǊŜΩǎ ²ƻƳŜƴ ςGrand Opera House

× Matilda ςLondon ( Year 10 Mockbar/Drama Students)

× Our New Girl ςLyric Theatre

Drama Club

× The Year 8 Drama club took place every Thursday afternoon.

× The year 9 Drama club took place on Wednesday afternoon. 

× The Year 10 Drama club took place on a Tuesday afternoon.

The drama club was led by the A Level drama students and this was        

an excellent leadership opportunity for them. The students really   

enjoyed the club and the relationships created with the older 

students.



Drama: Successes and 
Achievements

Year 8 Choral Speaking

× The Year 8 choral speaking competition took place in the Study Hall 
on the 16th of December, offering students a valuable opportunity to 
develop a wide range of performance skills. Through weeks of 
preparation and performance, students improved their vocal 
projection, articulation and confidence. They also strengthened their 
teamwork and listening skills, as successful choral speaking requires 
precise coordination and cooperation. Overall, the event was a 
rewarding and enriching experience for all involved.

Shakespeare Festival

× Year 10 pupils took part in The Shakespeare Festival on Thursday the 
12th June in the Study Hall.  (The timetable was collapsed on the 10th

and 11thJune to allow for collaboration with teachers of English, 
Drama, Art and Media) The festival was a huge success and the 
adjudicator for the Shakespeare Festival was the esteemed director 
and actor Wilfie Pyper.  Wilfie Pyperhas worked in the theatre 
industry for many years and is a very renowned director. He was the 
resident director of the Belfast Operatic Company for 37 years and 
has been the resident director of LisnagarveyOperatic and Dramatic 
Society for 20 years. He was awarded an MBE in 2019 for services to 
Musical Theatre and Drama. 



Drama: Successes and 
Achievements

School Musical ςOliver

× The school production of Oliver!was a tremendous success, offering 
all students the opportunity to perform in front of their peers, 
families, and the wider community. With 150 students in the cast 
and every student who auditioned receiving a role, the inclusive 
nature of the show greatly boosted self-confidence and stage 
presence. Three sold-out evening performances and two well-
received primary school matinees showcased student talent while 
ŀƭǎƻ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ŎƻƳƳǳƴƛǘȅ ǘƛŜǎ ŀƴŘ ǇǊƻƳƻǘƛƴƎ ǘƘŜ ǎŎƘƻƻƭΩǎ 
vibrant arts culture. 

× The production successfully involved the whole school, with 
meaningful roles given to students across both KS3 and the senior 
school. In addition to acting roles, students contributed creatively 
behind the scenes as choreographers, costume designers, and 
technical crew for lighting and sound. This hands-on involvement 
allowed students to explore new skills, express their creativity, and 
work collaboratively as part of a large-scale project, supported by a 
dedicated team of staff across multiple departments.

× Leadership opportunities were embedded throughout the process, 
with students taking on roles such as assistant directors, dance 
captains, and technical leads. These experiences nurtured 
responsibility and initiative, helping students grow in confidence.
Numbers continue to be strong in the Drama department and       
especially retention from Year 13 to 14.



Whole school initiatives led:
SistersIN
For the second year, A Braniff led the SistersInǇǊƻƧŜŎǘ ŀǘ {ǘΦ 5ƻƳƛƴƛŎΩǎΦ SistersInis 
an initiative designed to empower and inspire young women by providing them 
with mentorship, leadership opportunities, and access to real-world skills through 
student-led projects. Since its launch, the programme has grown significantly, with 
this year seeing a rise to 15 enthusiastic participants. Their efforts have made a 
meaningful difference to school lifeτrunning First Aid workshops, raising funds and 
awareness for the local homeless Welcome Centre, and launching a range of 
engaging clubs such as Digital Literacy, Robotics, Science Fair, Ukulele, and Arts and 
Crafts sessions that have supported students who find it difficult to socially 
integrate. The girls have also been inspired by talks from women in leadership roles, 
giving them valuable insight into potential future pathways. They were introduced 
to their mentors at a coffee morning in September and proudly showcased their 
achievements during the SistersIncelebration event in May, where parents and 
mentors witnessed the incredible work and positive impact these young women 
have had across the school community.

Ever to Excel

Now in its second year, the Ever to Excelprogramme was led by A. Braniff. This 
unique initiative gives two A Level students the chance to spend a week at Boston 
College, a prestigious Jesuit, Catholic university. It offers a truly transformative 
experience, allowing participants to explore new interests, strengthen their faith, 
and form lasting friendships with peers from around the globe. This year, Eve 
Kempston and Kaila Patterson were selected as the successful applicants.



Eco Co-ordinator:

Staff Development and Training 

Å COP28 on-line Simulation Training

J McCartan along with 4 senior students attended a training briefing for 
the COP28 simulation event facilitated by British Council and QUB prior to 
the event on  November 2024

Å NGO contacts/meetings

J McCartan met with Anna Green in first 2 terms regarding collaboration 
and workshops.

J McCartan met with Dawn Patterson, Ulster Wildlife (Bog Meadows) RE: 
Ongoing projects ςWinter Solstice Project, Year 9 Field trip to Bog 
Meadows and Eco Club volunteering project in Bog Meadows Jun 2025.



Eco Co-ordinator: 
Initiatives & developments

¢ǿƻ {ǘ 5ƻƳƛƴƛŎΩǎ {ǘǳŘŜƴǘǎ ŀǘǘŜƴŘ aƻŎƪ /htнф ŜǾŜƴǘ Ǌǳƴ ōȅ v¦. ŀƴŘ ǘƘŜ .ǊƛǘƛǎƘ 
Council 30th Nov 2024

About 100 pupils from 30 schools became world leaders for the day at the mock 
COP29 event in Belfast. Students from Eco Club represented the school. They had 
the opportunity of taking on the role of Secretariat and Press, whilst other students 
become world leaders, business representatives and environmental activists and 
lobbyists. The students linked up with others in Egypt while theUnited Nations 
climate summit took place in Dubai. They debated the same issues facing delegates 
in the United Arab Emirates.

It was an amazing active learning experience to take part in a real-life simulation and 
our students were commended on their participation and enthusiasm by Dr Peter 
Doran and Dr Amanda Slevin, QUB.

https://www.bbc.co.uk/news/live/science-environment-67440257


Eco Co-ordinator: 
Initiatives & developments

Faiths Together For Climate Justice Conference Sept 2024

On Friday 20th September 2024, four Eco Club members participated in the

óFaiths Together for Climate Justice & Peace - 'Our Voices Matter' -

Sixth Form Conferenceôorganised by óJointhe Dotsô. Students had the

opportunity to hear from Professor Martin Palmer and Professor John Barry

on how organised religions help with conservation around the world.

Students had the opportunity to voice their opinions and come up with

important questions to ask politicians at the event ïLesley Veronica from

Green Party and Claire Hanna from the SDLPwere on the panel.



Eco Co-ordinator: 
Initiatives & developments

Eco Club Google Classroom
A google classroom was set up for all Eco Club members to communicate and share 
ideas.

Cross CurricularWork
Eco Club liaised with Geography, History, TD, HE in the organisation and delivery of St 
5ƻƳƛƴƛŎΩǎ .ŀȊŀŀǊ ƛƴŎƭǳŘƛƴƎ ƳŀƪƛƴƎ ƛǘŜƳǎ ǘƻ ōŜ ǎƻƭŘ όŘŜŎƻǊŀǘƛƻƴǎΣ ŎǊƻŎƘŜǘŜŘ ǘƻȅǎύΣ 5ŜŎ 
2024 to raise money for those less fortunate than ourselves (awareness of poverty in 
our community).

TD Sustainability instrument project in conjunction with Birmingham University.

Assemblies
Eco Club students delivered a number of assemblies throughout the year on keeping our 
school environment clean.



Eco Co-ordinator: 
Initiatives & developments

Student Leadership

Senior Students Lead Year 8/9 Eco 

Club

Mon, p6



Eco Co-ordinator: 
Initiatives & developments

Ulster Wildlife ςBronze Certificate for 
Volunteering
35 students received these certificates in Sept 
2024

Litterpickingin School Grounds
9E, Eco Club and Members of 9C



Eco Co-ordinator: 
Initiatives & developments

Fast Fashion Workshop
Anna Green from Eco 
Schools delivered 'Fast 
Fashion Workshop' to 
our Year 8 and 9 Eco 
Club members in Feb 

2025.

Cultural Diversity
Best from 10E introduced us to one of 
bƛƎŜǊƛŀΩǎ ǎǘŀǇƭŜ ŘƛǎƘŜǎ ǿƘƛŎƘ ǿŀǎ ŦǊƛŜŘ 

plantain, this was to enhance the 
classes experience of cultural diversity.



Eco Co-ordinator : 
Successes and Achievements

Ulster Wildlife Bog Meadows 
Field Work and Volunteering
{ǘ 5ƻƳƛƴƛŎΩǎ ¸ŜŀǊ фǎ ŎŀǊǊƛŜŘ 
out field work in May 2025/ 
Eco Club visited Bog Meadows 
to volunteer with Ulster 
Wildlife 17th June 2025

Eco Schools Climate 
Campaigning Workshop
Anna Green returned to St 
5ƻƳƛƴƛŎΩǎ ǘƻ ŘŜƭƛǾŜǊ ά9Ŏƻ 
Schools Climate Campaigning 
²ƻǊƪǎƘƻǇέ ǘƻ ƻǳǊ 9Ŏƻ 
Committee (Year 10-14) March 
2025. Students had the 
opportunity to learn about 
climate change, how we can 
campaign to reduce emissions 
in our community and 
influence politicians and other 
important stake holders.



Eco Co-ordinator : 
Successes and Achievements

German Connection Sustainability in Education
IƻǎǘŜŘ мс 9ǳǊƻǇŜŀƴ ǘŜŀŎƘŜǊǎ ƛƴ {ǘ 5ƻƳƛƴƛŎΩǎ ǘƻ 
show case the work of our school (an Eco School).
TD Dept (K Turner) showcased a sustainability 
project she was working on with Year 10s
S McLaughlin English teacher presented her work 
on review and recommendations to EA, in making 
sustainability a key feature of the new curriculum.



English:

Staff Development and Training 

D Kelly delivered Dyslexia Friendly Classroom and Provisional Mapping 
Trainingto teaching staff in October 2024.

5 YŜƭƭȅ ŀǘǘŜƴŘŜŘ ǘǊŀƛƴƛƴƎ ƻƴ Ψ{ǘǳŘȅ {ƪƛƭƭǎ ŦƻǊ tǳǇƛƭǎ ǿƛǘƘ [ƛǘŜǊŀŎȅ 
DƛŦŦƛŎǳƭǘƛŜǎΩ /¸t{ 9! [ƛǘŜǊŀŎȅ {ŜǊǾƛŎŜ ƛƴ bƻǾŜƳōŜǊ нлнпΦ

D Kelly attended Learn Spark Webinars ςPost-Primary Disciplinary 
Literacy training in April 2025.

D Kelly attended Training on Autism and Communication delivered by 
AAIS and EA Connect and Learn in March, April and May 2025.

D Kelly ŀǘǘŜƴŘŜŘ [ƛǘŜǊŀŎȅ ¢ǊŀƛƴƛƴƎ ŀǘ {ǘ /ŀǘƘŜǊƛƴŜΩǎ /ƻƭƭŜƎŜ ƛƴ aŀȅ нлнрΦ

D Kelly attended WBALC English/Literacymeetings to share good 
practice. 

D Kelly and F McAuley received training on SmartLabLiteracy Platform in 
February 2025.

S McLaughlin was contracted by CCEA Regulation to carry out a piece of 
research analysing all the English Language/English Literature 
specifications at GCE and GCSE across the UK, writing a comparative 
report on findings and recommendations for the Regulations team in 
CCEA.

S McLaughlin was contracted to create a series of lessons and resources 
for both KS3 and KS4 on Sustainability - using literacy tasks and active 
methodologies to prepare pupils throughout NI for responding to 
DEARA's upcoming Citizen Space survey.

CCEA Examiner
Four members of the English Department received training and were 
employed as a CCEA Examiner for the following GCSE exams:

- F McAuley, Unit 1 English Language
- K Tweed, Unit 1 English Language
- K Feenan, Unit 4 English Language
- M Smyth, Unit 1 English Literature



English: 
Initiatives & Developments

Sixth Form Literacy Mentors worked with a group of selected students 
across KS3 and KS4.  PTE, CAT and internal report data was used by D Kelly 
and F McAuley to identify pupils.

Increased use of evidence-based research to inform teaching and 
learning.

S McLaughlin secured funding to attendthe English Association's 
conference in the Globe Theatre in September 2024 to represent NI 
English teachers at an outcome-focused meeting on GCSE reform in 
English Language and Literature.

World Book Day
Å Literacy/English prefects delivered assemblies to KS3 year groups 

about World Book Day theme (Adventure).
Å D Kelly arranged a whole school display for World Book Day and 

promoted same across the school with information about activities 
and links. 

M Boyle shared resources from Poetry in Motion and Translink Literacy 
Initiative which have been used with KS3 classes.

UU Lecturer Dr Kathryn White delivered a lecture to A Level students on 
their set text A Streetcar Named Desire in April 2025.  She also spoke 
about studying English at university and career / employability prospects.

QUB Research Project
{ aŎ[ŀǳƎƘƭƛƴ ǘƻƻƪ ǇŀǊǘ ƛƴ ŀ ǊŜǎŜŀǊŎƘ ǇǊƻƧŜŎǘ ǿƛǘƘ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅ 
Belfast: bƻǘ Wǳǎǘ ΨLŘƭŜ /ƘŀǘǘŜǊΩ ςharnessing the power of talk to improve 
writing and reading scores in English Language. This study aims to explore 
ǘƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ŘƛŀƭƻƎƛŎ ǘŜŀŎƘƛƴƎ ŀƴŘ ǇǳǇƛƭǎΩ ǎƪƛƭƭǎ ƛƴ ǊŜŀŘƛƴƎ 
and writing, examining how classroom talk can improve achievement in 
GCSE English Language.

S McLaughlin and R Higgins attended a Catalyst Schools Business 
Networking Breakfast. Consequently, S McLaughlin set up links with the 
Innovation Factory. 9A delivered their prepared Dragons' Den inspired 
business pitches to the Innovation Factory Team and received feedback 
on their presentation and communication skills.



English: 
Successes and Achievements

Pupils entered a number of competitions, including Flash Fiction, Daunt 
Books fiction short story (winner: Angela Chen) and a National Literacy 
Trust Wickedwriting competition.

Kaila Patterson entered Northeastern University London's Essay 
Competition for Lower Sixth students and was placed as a finalist in the 
competition. Kaila created her own title and wrote an impressive essay 
independently: "How important is it to be able to relate to literary 
characters, their values and their world?"
She was invited to London for the ceremony. 

Soroptimist Public Speaking Competition
Year 13 students Brianna Bennett, Ciara Turkington and Blessing Niche 
participated in the Belfast heat in November 2024 in Stormont Senate 
chamber.The girls talked about Space, Poverty, Slavery and War.

Knights of Columbanus
K Tweed assisted with the preparation for the Knights of Columbanus 
public speaking competition.  Three Year 13 students, Aoife Brady, Cara 
Murphyand Brianna Bennett went through three separate heats to reach 
the All-Ireland Final. The girls displayed confidence, clarityand conviction 
throughout each round of the competition and deservedly achieved first 
place overall.

Mock Magistrates
¸ŜŀǊ млΣ aƻŎƪ aŀƎƛǎǘǊŀǘŜǎ ǘŜŀƳ ǇƭŀŎŜŘ ŦƛǊǎǘ ƛƴ ǘƘŜ ¸ƻǳƴƎ /ƛǘƛȊŜƴΩǎ aƻŎƪ 
Court Trial in Newry Courthouse in March, progressing to the national 
finals in London in June 2025.Here they competed against 15 other top 
schools from across the UK. They delivered confident and compelling 
prosecution and defence arguments, showcasing all the hard work they 
have put in throughout the year.



French

Department/Area of Responsibility:

Staff Development and Training 

C Patterson -ŀ ǿŜōƛƴŀǊ ŜƴǘƛǘƭŜŘ Ψ¢t[ ¢ƘǳǊǎŘŀȅǎΥ wŀƛǎƛƴƎ ǘƘŜ ǇǊƻŦƛƭŜ ƻŦ 
languages.

H Abraham - Carousel webinars (A Doherty) 16/09/24, 25/11/24, 
20/01/25, 03/03/25.

H Abraham - EANI TPL ςSeries of webinars on language landscape.



Department/Area of Responsibility: 
Initiatives & Developments
Cross moderation
Regular cross moderation is now fully embedded into best practice as a 
French department. R Richards and H Abraham worked together in this 
area will all exam classes.

Booster classes
Booster classes took place in term 3 for all GCSE students, focussing on 
exam technique in all skill areas.
Past paper revision booklets supplied to exam classes.

AS & A2 conversation classes
Compulsory extra-curricular conversation classes are offered to all AS & 
A2 students, which, in the absence of a French assistant, aids our 
students in building confidence and ability in spoken French. These are 
funded through Extended Schools.

Links between year groupswithin department
We continue to foster relationships between year groups to create a 
warm and supportive environment within the department. Eachyear, 
year 12 students visited Year 10 groups to provide information and 
encourage uptake at GCSE. 

In addition, Year 14 students provided peer mentoring to our Year 12 
students ahead of their oral exam.

Continued revision of schemes
Revision of Junior schemes has been taking place over the last two years 
and this year we have honed them to create a scheme that is both 
accessible to junior students and prepares them well for GCSE. We will 
continue to reflect upon these. H Abraham has begun revision of A2 Unit 
3 scheme.

QUB Mentoring Scheme
R Richards applied to take part in the QUB languages mentoring scheme 
for year 12 students. Unfortunately QUB have decided to focus on the 
{ǇŀƴƛǎƘ ƭŀƴƎǳŀƎŜ όŀƴŘ {ǘ 5ƻƳƛƴƛŎΩǎ ƘŀǾŜ ōŜŜƴ ǎŜƭŜŎǘŜŘύ ōǳǘ ǿŜ ǊŜƳŀƛƴ ƛƴ 
the system for future years.



Department/Area of Responsibility: 
Successes and Achievements

French Trip to Paris 2025
A successful trip to Paris at the end of January 2025 took place. Students 
had a fabulous time exploring famous sites in the city and rounding the 
trip off with a visit to Disneyland. We have already seen the fruit of this 
trip in relation to enthusiasm for the subject in the classroom in addition 
to uptake at AS level.

French Club
French club continues to go from strength to strength with numbers of 
year 8 and 9s in attendance being at an all-time high.

Year 13 students have been given an important role in leading this, with 
the support of H Abraham and C Patterson. The students have prepared 
activities and led with confidence. This is something we have been 
delighted to see grow ςstudents taking ownership of their French 
department and fostering relationships through year groups ςthis year 
has been testament to this. Many French calendar events were 
celebrated and students had the privilege of learning  more about the 
culture and language!

Uptake
This year the French department has the highest number of students over 
Year 11-12 since prior to Covid ςtestament and proof that our 
department continues to grow thrive. 

Open Day
Open was a success once again, with our French student ambassadors 
being exceptionally impressive at engaging with our visitors.

In June 2025 Mrs Hannah Abraham was appointed Acting Head of French 
for 2025-2026.






